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The purpose of this proposed prolect is to demonstrate innovations in a joint

vocational school which would serve public and non-public schools in Erie, Huron, and

the eastern portion of Ottawa counties. The obiectives of the proposed activities

were to (1) emphasize a correlated curriculum developed around the "world of work"

between guidance, academic, and vocational areas, (2) sirenathen the instructional

program by systematizing, retrieving, and applying innovations, (3) present a guidance

program in occupational opportunities, and (4) provide working models of the
innovations for use by others. Emphasis is on the correlated curriculum and

development of filmstrip loops, programed instruction, closed circuit television, team

teaching, small group activitie.i, large group activities, individualization laboratory, and a

mobile counseling unit. The correlated curriculum would be developed around the basic

problems of life, and students, counselors, teachers, sopervisors, consultants, and

business representatives would be involved in identification of life problems. The

proposal includes detailed plans for the prolect.(JM)
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I.

CHAPTER I

INTRODUCTION

EHOVE JOINT VOCATIONAL SCHOOL

PHILOSOPHY

The establishment of a joint vocational-technical educational

center is based on the tenet that the "area concept" is the most

realistic method of providing vocational education in a basical-

ly rural and suburban sector, such as Northcentral Ohio. In-

dividual districts cannot provide adequate vocational facilities,

but by pooling resources, quality vocational education can be made

available to serve the needs of the entire EHOVE district.

The doors of the EHOVE Joint Vocational School shall be open

to all in the EHOVE District who sincerely want, need, and can pro-

fit from vocational instruction. EHOVE will enable young people to

prepare for initial employment in a trade or occupation. Our secon-

dary purpose will be to enable adults who are already employed to

advance in their occupations and to retrain those who are tempor-

arily unemployed. High school students and adults will be offered

training and learning in vocational classes organized upon a "person-

centered" 9proach involving learning by doing.

A broad spectrum of program offerings will be made and will in-

clude programs to stimulate and motivate those with less,academic

aptitude and interest. EHOVE has a civic responsibility of striving

to prepare students to live successful and productive lives within

the community.



FORWARD

Because traditional programs of individual schools have not been

able to meet vocational needs of pupils, EHOVE has been developed to

jointly provide a large program of occupational training to meet the

,

".

vocational needs of its students. The name EHOVE comes from the loca-

tion and purpose of the school. The first letters of the three coun-

ties, ERIE, HURON, AND OTTAWA counties; and purpose, Vocational Edu-

cation.

Educational opportunity in the vocational high school is avail-

able to the above-average, average and below-average student as long

as he or she has a real desire and determination to achieve vocational

competency in a particular area. There are programs to take the stu-

dent at his level and progress from there as quickly as possible to

a vocationally competent level.

Initiated by: EHOVE Boacd of Education
Milan, Ohio

Prepared by: Mr. Creighton Ghrist
Superintendent, EHOVE

Mr. Philip Seker
Supervisor of Academics & Special Services,
EHOVE

Mr. Carl Gorman
Director, EHOVE

Mr. Paul Eckler
Supervisor, Pupil Personnel, EHOVE

Mr. Ronald Foreman
Intern-Director, EHOVE

Mr. Leo Boron
Supervisor of Trades & Industry, EHOVE
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101,111.1

V.

DEFINITIONS OF TERMS USED

While the terms below have acquired several different mean-

ings---for the purpose of this proposal, they will be used only in

the senses indicated:

Innovation. Educational innovation is a new or different con-

cept, methology, organization, or a program that is systematically

introduced into the classroom. (the idea needs to go somewhere or

do something).1

Correlated Curriculum. Two or more subjects are articulated

and relationships Jetween or among them are a part of instruction

without destroying the subject boundaries.2

Team Teachini. A group of teachers jointly responsible for

planning, carrying out and evaluating an educational Drogram for the

same students.3

Individualization. The planning and conducting with each

student a program of studies that is tailored to his learning needs.

Programmed Instruction. Desigrad for independent use in

which a student can use written materials in small steos and immed-

1 Notes & Papers Concerning the Administration of Programs,
SubcomNYFEFe on tducation. U.S. Minting Office: WaTEington, D.C.
April, 1967 p. 37.

2B. Othanel Smith, et al. Fundamentals of Curriculum Develop-
ment. New York: World Book Co., 1957

3Dr. Albert Shuster. "Team Teaching." Supervisor State Con-
1: ference, Columbus, 1961.
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iately a response is given by the student and he is reinforced with

a right or wrong answer and then given a break or rewarding with high

probability.4

Independent Resource Center. To provide a wide range of

materials and equipment for the students and teachers within easy

access to the media.

Multi-Media. A wide variety of instructional materials

should be utilized with selection based upon the unique contribu-

tion each media can make in the specific learning situation.S

Closed Circuit Television. Closed Circuit Television or CCTV

refers to our own system of television, that will be taped for our

use and not be broadcast outside the school.

Large Group Instruztion. Instruction presented to groups

larger than the 15-20 students.

Small Group Instruction. Instruction designed and organized

for groups of 5-14, so structured as to increaseopportunities for

student interaction.

4Lloyd Homme & Donald Tosti. "Contingency Management and Moti-
vation." NSPI Journal, Sept. 1965.

SJohn Moldsted & Gene Faris, Educational Resources & Techniques
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CTION C - continued

IT
Participants Farm' Non-Farm Central-City

Percent of Total Number
Served

13.4 41.3

non
Central City

42.37

Other Urban

cl.

=Ion D - PERSONNEL FOR ADMINISTRATION AND IMPLEMENTATION OF PROJECT

PrsonneI aid by Tittle 111 runds

Type of Faid
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Regular Stail Assigned to
Proeect

New Staff Hired for Project
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1

Part-TimeFull-Time
2 Equivalen;

1.1 ,

Full-Time
4

1

Plift-Time

5

Full-Time
Equivalent

1A

IV

II

II

Administration/Supervision
4

Ttacher:
1 Pre-Kindergarten

2 Kindergarten

3 Grades 1-6

4 Grades 7-12
31 2.1

5 Other

4! gupil Personnel Services 1 .25

II Other Professional

E

11_

All Non-Professional

0

1

2. istlinalen4ar
1 1 2

-zI-
Days

For All Consultanti Paid by 1. Total number retained
Titlp TTT Fundq
PERSONNEL NOT FAID By Title III FUNDS

Type of Unpaid
Personnel

Regular Staff Assigned
to Project

New Staff Hired for
Project
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1

Part-Timen11-Time
2 41quika1ent

Full-Time
4

Part-Time
5

Full-Time
Equivalent

f

11

Administration/Supervision 4 1

A TParhPr.

11Pre-gindPrgArtan

2 Kindergarten

3 Grades 1-6

i Grades 7-12 31 24.0

Otil,-;r

Pupil PersornLP1 Services

. Other Professional
r

All Non-Professional 2 .2

Mitlifiopugants Paid by Total numb r 0
retarne

Total CalenggialMga



Major Program or Services
Tot,41 Number Served or totbe SerNed

PfT5K 7z43 AMt OtOr

Evaluative Programs
..APeficiency Survey(Ate

Curriculum Reouiremen s .

Rep)s
kinc. rianning tor ru urv
esource Availability 6.

Utilization Studies

Ins(truction and or Enricued.

impub-
scfiool,,

PYRAlt7

Estimated
. Cost

:B Foreign Languages

WilYtH Wiovement) 600 200 25 825 239296.23

Remedial Reading

Mathematics

Science

Social Studies/Humanitie 600 200 25 825 23 26.23

Physical Fitness/Reif

Vocational/Industrial
ArLs 600 200 50 850 23 296 24

SpecialnIalmIshix

Special-Mentally
Ketarded

6ffia41-Nourbed(Incl.

Special-Dropout

Special-Minority Groups

Jnsturction Addenda
A Educational TV Radio

B Audio-Visual Adis
Demonstration/Learning

Centers

600 600 100

"..)00 600 100

1300 10 393 00

1300 9 102.00

Library Facilities
Material and/or Service

Centers 600 600 100 1300 89291.30

Data Processing

Personal Services

A Medical/Dental

Social/Psychological

5 Other Nubile Unit 3000 1000 100_s ,4100 26,100.00

* 1.9(-70-Full operation-the above enrollment will double Totals 1239775.00

9



B. NARRATIVE

Abstract
--'7Eriiiulti-purpose proposal to demonstrate innovations will be
used by students, counselors and teachers of public and non-public
schools in Erie County, Huron County, and the eastern portion of
Ottawa County who are participating in the vocational district.
We will deomonstrate worthwhile innovations through exemplary pro-
grams in a joint vocational school.

A.) Objectives of proposed activity:
1. To emphasize a correlated curriculum developed around

the "world of wcrk" between the guidances academic and
vocational areas.

2. To strengthen the instructional program by systemetizing,
retrieving, and applying innovations in meaningful ways
so students can learn at their own rate.

3. To present to the local students a guidance program in
occupational opportunities.

4. To provide working models of our innovations to be used
by lay persons, area and state educators and government
officials.

B.) Activities and procedures to be utilized in achieving stated
objectives: (Model #1 shows integration of areas involved.)

1. The emphasis is on a correlated curriculum developed
around the "world of work." This forms a triad between
guidance, academic and vocational areas. To give pur-
pose, meaning and ttility to the instructional program we
will develop vocational guidance by filmstrip loops, pro-
gramed instruction, closed circuit T.V., and provide team
teaching, small and large group activities, individuali-
zation lab,-and a mobile counseling unit.

2. Starting July 1, 1968 to June 30, 1969 we will plan to
devop a correlated curriculum designed around the basic
problems of life.6 By the involvement of students, coun-
iselors, teachers, supervisors, consultants, business and
industry we will seek to identify common life problems.
These problems will be reduced and converted into ten
or more ur0.ts to serve as a basis for curriculum develop-
ment. It is proposed that a person of school administra-
tive background and ability be provided to act as a pro-
gram director.

6Stratemeyer, Florence B. et.al. Developing a Curriculum for modern
Living. New York: Bureau of PubliEFFT577-7eachers College,
Columbia Uhiversity, 1957.
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21 PROGRAMS 1968-69
25 PROGRAMS 1969-70 SMALL AND LARGE GROUP
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TEAM TEACHING
VOCATIONAL
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Community

A. Population distributign in the geographic area.*

Erie Co. Huron Co. Ottawa Co. State of Ohio
Rural Farm 5.3% 16.4% 12.6% 7%

Rural Non-Farm 28.4% 35.7% 59.7% 23%

Urban 66.3% 47.9% 27.7% 70%
100.0% 100.0% 100.0% 100%

Total estimated geographic population
Total Ohio's Population

*1960 census

B. Location of Area to be Served

150,000
9,706,397

A portion of an Ohio map, 640 square miles, outlinifte-
the area to be served is included in this application.
The agencies with an asterisk are those directly in-
volved in the vocatioWYTFFE6o1 with many others
anticipating to receive the results of the project.

Counties to be Served

Directly Indirect
1. Erie* 1. Ashland
2. Huron* 2. Crawford
3. Ottawa* 3. Lorain

4. Richland
5. Seneca

Educational Agencies

1. Higher Learning
7777Fland Conege
b. Firelands Branch of Bowling Green State University*
c. Heidleberg College
d. Lorain Community College
e. Penta County Technical College*
f. Toledo University
g. Oberlin College

2. City School Distric s
a. Aihland
b. Bellevue
c. Bucyrus
d. Huron*
e. Lorain

f. Norwalk*
g. Port Clinton
h. Sandusky
i. Tiffin
j. Willard

k. Elyria
1. Amherst
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3. County School Districts

Erie County
Berlin-Milan*
Kelleys Island*
Margaretta*
Perkins*
Vermilion*

Lorain County
Firelands
South Amherst

Huron County
Lyme
Monroeville*
New London*
South Central*
Western Reserve*

Ottawa County
Danbury*
Salem-Oak Harbor
Seneca County
Attica
Old Fort

4. Parochial Schools

a. St. Peter Elementary - Huron
b. St. Joseph Elementary - Monroeville
c. St. Mary Elementary Norwalk
d. St. Paul High* Norwalk
e. Immaculate Conception Elementary Port Clinton
f. Seventh Day Adventist Elementary Castaliaci

g. Holy Angles Elementary Sandusky
h. St. Mary Elementary - Sandusky
i. St. Mary High Sandusky
j. St. Mary Elementary Vermilion
k. St. Peter & Paul Elementary Sandusky
1. St. Mary High - Lorain

Statement of Need

A. Describe the educational and cultural resources available
and how were the general needs of persons in the area de-
termined.
The climate for educational change in the Erie, . Huron
and Ottawa Counties has been excellent. Over the past
five years five studies have been made to identify needs
for educational programs for a community and to invent
or adopt plans for these programs. A brief description of
the studies is:

1. "A Cooperative STudy of the Educational Needs to the
World of Work"--1964.

a. conducted by Dr. A. E. Wohlers Educational
Administration Facilities Ohio State University.

b. financed by Erie Huron and Ottawa school systems
and contributions by business industry and citizens.

ij14



c. purpose - the study dealt with both high school and

post high school educational needs.

2. "Population and Economic Profile"--February 1966.

a. coaducted by

b. financed by -

Erie Regional Planning Commission
Director James V. Bartrop
Federal grant from the Urban Renewal
Administration

c. purpose Popu1ation studies are needed to provide
4 means of scaling total space needs
for various land uses and how it
should be distributed.

3. "Manpower in Ohio, 1960-1970"

a. conducted by Bureau of Unemployment Compensation
b. purpose number of unemployed, income & wages,

labor force needed.

4. "Student Vocational Interest Survey"7--May 1967
(Administered to 2839 students)

a. conducted by - Dermot Schnack State Department of
Education Division of Guidance &
Testing.

b. purpose to determine who is interested in enrolling
in an area vocational school and what
courses are selected

to determine inconsistency of course selec-
tions and the amount of vocational
counseling that is needed

5. "Outdoor Recreation"--Nov. 1967.

a. conducted by - Regional Planning Commission
H. Mahnami Director

purpose 1. to survey present recreational facilities.
2. recommend a course of action for further

development

7 See Appendix B for the summary of survey

15



As a result of the surveys the informed citizens were willing to pro-
vide certain financial support; therefore, the following resulted:

1. March 1966 - In one month $1,100,000.00 was raised by
contributions to construct a campus and building to
house a two year branch of Bowling Green State Univer-
sity (named Firelands Branch). The Board of Regents
added $1,200,000.00 to this amount.

2. November 1966 The voters of fourteen school districts
approved a $2,900,000.00 1.95 mills (building and
operation) for a joint vocational school (named EHOVE).
In September 1967 the Ohio State School Board added to
this amount $1,730,000.00 Vocational Act of 1963 monies.

Both educational facilities will be operational in September 1968.
Another survey is underway between EHOVE J.V.S. and Firelands branch
of Bowling Green State University to update the present information
on needs and interests in technical education.

The citizens of this area have a cultural interest in music, art

and dramatics. The facilities have been increasing rapidly as

a result of the building program in vocational and college edu-
cation and the acquisition of Title III monies (PACE) for a Sup-
plementary Educational Center and Services at Sandusky High School.
Two new high school buildings in Vermilion and New London will
assist in filling the need for facilities especially to exhibit
the works of art. The dramatic groups are very active with the
following Playhouses:

1. Harlequins, Inc. Sandusky
2. Cedar Point Playhouse - Cedar Point Enterprises
3. Huron Playhouse Bowling Green State University
4. Summer Theater Oberlin College
S. First Nighters Sandusky
6. Playmakers Port Clinton

A number of famou...; museums exist in our area. They are:
Firelands Museium Firelands, Ohio; Wakefield Nautical Museum,
Vermilion, Ohio; Thomas Edison Museum, Milan, ohio.

B.) How were the needs for the proposed program assigned priority?

1. The basic educational need for Erie, Huron and Ottawa
Counties is to keep pace with educational change.
The existing problem for which this planning grant
is submitted concerns the integration of systematic
procedures for implanting innovations and the involve-
ment of the community in new educational programs.
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2. In visiting school systems in regards to vocational educa-
tion we realize that the academic, guidance, and vocational

areas were treated as separate entities. An innovative
arproach would be to integrate all three areas in a sys-

tematic plan.

3 We find parents began questioning the academic programs
offered at the vocational school. Some expressed fears
that their children were going to get an inferior academic

program. With a great deal of study, our EHOVE staff de-
cided on the present course of action---"a correlated cur-
riculum to the world of work".

4. Our general and craft advisory committees assisted us in

developing curriculum and facilities. These committees

are from the EHOVE district in agriculture, business,
industry and labor (220 persons). Their advice to the
EHOVE administrators was to give the students the most
modern curriculum with the best equipment and facilities.

5. During September through December, EHOVE pupil personnel
supervisor with 13 home school guidance staffs has worked

to make all students aware of the occupational opportuni-

ties, as well as admission criteria and procedures in
the areas served by the vocational school. Many situa-

tions are developing that could be made more affective
by a mobile unit with the necessary testing, guidance,
and vocational materials all in one compact unit.

6. Serving the community through involvement in the planning

phase is an integral part of our proposal planning. More
specifically, a series of meetings, workshops etc. is
intended to achieve the following:

a. to involve the community in program planning

b. to assist in identifying the basic problems of youth

c. to formulate a plan to correlate the individual pro-

grams into a unified educational triad

d. to assist in the developing of filmstrips using local

business and industry to explain the vocational offer-

ings.

.57
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7. Future programs of high priority

a. Further development of vocational guidance awareness
in 7th, 8th & 9th grades.

1. Information stored on data processing cards8

2. Information stored on micro-filming

b. Research and long term follow-up--
Are the multi-factor criteria used in selection
and placement valid

c. Development of programed instruction in all vocational
areas. Our staff will be involved in the writing of
programed materials to best fit their individual needs.

d. The placement of all programed materials on dial re-
trieva (audio) and further on tape dial retrieval
(visual).

e. Provision of instruction for adults

f. The upgrading and retraining of vocational teachers
in their fields.

g. Development of automatic audio visuals for the welding
lab.

C.) The describing of the extent of financial inadequarr of local
resources as compared to the resources available in other
areas in the state.

The financing of such an extensive planning project involving a
large number of teachers, counselors, and professional consultants
is beyond the capability of the EHOVE Board of Education. All of
the monies received through local taxes and from the state founda-
tion support is needed to barely finance and maintain our future
program. This makes it impossible to supplement our program as
educators feel it should be.

8"A Report on the Projeci for Computerization of Vocational
Information". Research Coordinating Unit, State of Illinois
Board of Education. September 1967.
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The following is a breakdown of our monies and future expenditures:

1. EHOVE Operational Budget
Estimated Income from Local Taxes -
Estimated Income from State Taxes -

Total Funds Available

2. EHOVE Estimated Expenditures9
Instructional
Operational

Total Costs

$363,005.17
400,020.00
763,005.17

631,460.00
244,988.00

$876,448.00

The figures are based on Penta County Joint Vocational School after
two years of operation. We plan to be in full operation in two
years with an enrollment of 1200-1400 students, the same as Penta
County, The monies were voted in November, 1966, which enables us
to build up surplus monies the first two years, hopefully to carry
us through the five year operating millage. The average per pupil
expenditure for students in the EHOVE District for 1965-66 was
$362.02. The states average for the same period was $412.00.

Other statistical information pertinent to our future planning
is:

1. Number-of-children from low income families in the
district ($2,000.00 or under) 1960 census 894

2. Percent of high school dropout as reported by
the district (Survey - August 1967)

3. Percent of high school graduates not entering
college for a B.S. degree 72%

24%

4. Percent of unemployment (Oct. 1967) 3.2%

5. Percent of population receiving welfare
Assistance 2.2%

6. District tax rate including bonds 28.40 mills
(Ohio Education Assn. Research Report 1967)

7. Average family income 1960 census $6,106.00

9Figures based on Penta County Joint Vocational School, Perrysburg,
Ohio.
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OBJECTIVES

Statement. Many different curricular approaches were studied

to determine how the all-inclusive and fundamental purposes of edu-

cation might best be a:ccomplished within a joint-vocational school.

Earlier curricular approaches analyzed were: Subject matter, Broad

Fieldsl° and Experience Units11. A correlated curriculum designed

around the "World of Work" seemed to offer the organizational frame-

work which could be adapted most readily to meet the needs of the

vocational students. Model #3 illustrates the relationship of the

areas as a double triad. A triad is a group of three closely re-

lated areas.

The inner triad represents the development of the total student with

the help of guidance, academics and vocational subjects. The outer

triad represents development of the interaction of the target pop-

ulation (feeder schools), the concerned group (EHOVE or vocational

school), and the finished product (a successful individual). To

complete the system one needs continual evaluation and feedback.

Finished Produc School EHOVE

Model #3 Showing the relationship of the areas

10Thamas Hopkins. "Curriculum Principles and Practices". Chicago;

Sandborn Co., 1929
11Ronald C. Doll. "Curriculum Improvement". Boston; Allyn Bacon,

Inc. 1964.
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We feel this program will fit vocational students for life as pro-

ductive workers. Dr. A. E. Wohlers states, "...industry wants a

student that is vocationally educated so they can be dependable,

industrious, productive, and can develop 'job sense'. These factors

are closely related to advancement in a job, and justify the $30,000

capital investment required to provide one new job".
12

Correlated Curriculum. The correlated curriculum is a sub-

ject curriculum in which two or more subjects are articulated and

relationships between or among them are a part of instruction with-

out destroying the subject boundaries.13 We will use the descriptive

type of correlation illustrated in the use of generalizations common

to two or more subjects. It follows that a set of principles common

to two or more courses, if used around a nucleus, will result in a

broad, unified program.14

We are emphasizing the correlation between English, Social Studies

and the Vocational Areas developed around the "World of Work". In

many studies of high school graduates we find that English and

Social Studies rank at the bottom of the list15 in relation to

likes, needs etc. Our hypothesis here is that by correlating the

q712Erie, Huron, and Ottawa Counties--"Cooperative Study of Educational
Needs to the World of Work".

13B. Othanel Smith, et al. "Fundamentals of Curriculum Development",

New York; World Book Co., 1957
14Paul J. Leonard. "Developing the Secondary School Curriculum".

New York; Rinehart & Co., 1948.
"Subcommittee on Education. "Notes and Working Papers Concerning

the Administration of Programs". Washington,.U.S. Printing Office.
April, 1967. pp. 292-294.
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subject matter at the vocational school we will give greater mean-

ing to their educational experiences and the role.they will play

in the economic environment.

Instructional Program. Our new facilities
16 are being built

specifically to allow curriculum innovations to be incorporated,

such as: team teaching, large and small group instruction, indiv-

idualized instruction, programmed instruction, communications lab,

and closed circuit t.v. The academic classrooms are arranged around

a resource center (including the library) for accessibility and con-

duciveness to independent study, so that students are given the op-

portunity to use multi media, study stations and resources. Flex-

ible scheduling has been developed to incorporate the organizational

arrangements needed. It seems clear that we must re-structure and

reorganize learning situations to make the maximum use of profes

sional teachers, multi media, and new learning situations. The fol-

lowing six proven innovations will be used on a limited scale the

first year, but will be implemented on a wider scale the second

and third years.

a. Team Teaching

This term shall be interpreted as meaning a group of teachers

jointly responsible for planning, carrying out, and evaluating

an educational program for the same students.
17 We want:

1) to discover and demonstrate effective ways of using teacher
competencies

r

16Subcommittee-on Education (see preceding page footnote #4)
17Dr. Albert Shuster. "Team Teaching". Supervisors' State Conference.
Department of Education, Columbus, 1961.
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2) to utilize school space and equipment in an effort to Produce
maximum learning benefits.

3) to see if it can provide more time for small and large-group
instruction

b. Large and Small-Groups.18

The significant factor in school organization which is illustra-

ted by large and small group teaching and the use of mass media is

flexibility. If we are to meet our increasing demands for quality

in high school education and'meet the multiplication of new know-

ledge, then we must bring changes in our present techniques of in-

struction. Individual students learn in different ways, some by

large and some by small group, some by lecture and some respond to

independent study. Large group instruction does not necessarily

pertain to numbers in the group but to specific techniques of in-

struction. Small group instruction is student-dominated learning,

consisting of groups of 5 to 15 in number designed to encourage

student interaction. We want to find out the following:

1) What types of mass media (t.v., newspapers, magazines, radio,

motion pictures, program materials, recordings, etc.) are

best used with each group?

2) What student characteristics can we pick out to place stu-

dents in each group?

18 Dr. I. Keith Tyler. "Large Group Teaching". SupervisorsV State
Conference. Department of Education, Columbus, 1961.
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c. Individualized Instruction.

Most educators define individualized instruction as the planning

and conducting with each student a program of studies that is

tailored to his learning needs and characteristics as a learner.19

In this program a wide variety of technological aids can be

utilized to reach individual problems and desires. A high de-

gree of student independence dild initiative is required by this

technique.2° The main objectives are:

1. to promote
2. to provide
3. to provide
4. to permit
5. to permit
6. to assist

individual initiative and independence.
opportunity for study under optimum conditions.
for study beyond regular class time.

maximum use of instructional resources.
students to make wise and important decisions.
teachers in diagnosing individual student's charac-

teristics and in planning lessons specifically for them.
the teachers will also need instruction in techniques to make
organization and technological changes function effectively.

d. Communications Lab.

A laboratory approach to developmental communication skills.

The lab will provide instruction in a wide variety of reading

skills, language, and speech. The objectives of the program are

as follows:

1. to gain maximum speed in reading rate and comprehension.
2. to develop a wide range of skills needed by effective

readers, such as perceptual skills, work attack skills, re-
ference skills and allied communication skills.

3. to program materials tailored to individual needs and reading
levels, and to allow a student to progress at a rate commen-
surate with his ability.

19National Society for the STudy of Education yearbook, 1962.
20Association for Supervision and Curri6.11um Development yearbook

1964.
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4. to motivate students at varying levels, to evaluate their
strengths and weaknesses in reading and allied skills.

5. to build fluency in understanding and use of vocabulary.
6. to develoP appreciations in various reading media.
7. to develop a discriminating taste in selection of material

to be read by the student.

e. Closed Circuit T.V.

We will apply closed circuit television to the training of dental

assistants. The lab facilities have been planned for a permanent

installation of T.V. equipment, or the equipment can be mobile.

Our staff and teachers will develop techniques to use the mobile

CCTV during the planning phase of the project and then adapt

these techniques to other academic and vocational areas. The

objects of this program will be:

1. to use the CCTV in demonstrations, lectures and other
formats of instruction to be taped and stored for reuse
or retrieval.

2. to provide an instructional technique so a unit of work
can be made more meaningful by amplification of the visual
range.

3. to standardize instruction within the course.

4. to use an image magnification camera to extend class vision
to an "in-mouth" viewpoint.

5. to use the CCTV system for new and exciting methods.

6. to be able to cover m re ground in a shorter period of time.

7. to be able to keep the class up to date in new skills and
knowledge.

f. Programed Instruction.

We will experiment with programed instruction in the Reading

Area (communications lab) and in the Machine Trades. The
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Premack Principle and the Contingency Management System
21 will

be the basic techniques that we will use (no machines will be

utilized). The objectives of this program will be:

1. Premack Principle states that motivation could be obtained

by sequencing the activities of the person by making a be-

havior he prefers contingent upon another behavior which he

does not prefer (high probability contingent upon a low pro-

bability).

2. Contingency Management system is based on the premack princi-

ple. If behavior B is of higher probability than behavior

A then behavior A can be made to occur (more probable) by

making B contingent upon completion of A022 Included with

this is that the contingencies are controlled by an agreement

between the learner and the teacher. Another added feature

is that the teacher can allow his students to develop their

own contingency management.

Opjectives of Program Instruction:

1. to be more thoughtful and to arrange knowledge sequentially.

2. to permit individuals to become more actively engaged in the
learning process.

to permit students to proceed at their own pace, being_ re-
inforced with low and high responses.

21David Premack. "Positive Reinforcement", Psychological Review
Vol. LXVI, No. 4, November 4, 1959.
"Lloyd Homme E Donald Tosti. "Contingency Management and Moti-
vation". NSPI JOURNAL, Vol. IV, No. 7, Sept. 1965.
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4. to eliminate repetitious teaching for certain kinds of
learning, such as drill.

5. to assist students in make-up work, especially after they

have been absent from school.

Guidance Program in Occupational Opportunities.

EHOVE pupil personnel staff will co-operate with home school gui-

dance staffs to make all pupils aware of the occupational oppor-

tunities as well as admission criteria and procedures in the areas

served by the EHOVE vocational school. The guidance program will

include supplying materials for the required testing program. The

required EHOVE testing program at home schools will be coordinated

and is intended to be a part of the home school's develomental

guidance program which will enable the students to make their voca-

tional decisions based upon counselors' advice and self-understand-

ing. Guidance personnel, at EHOVE and at the home schools will be

expected to be certified for administration and evaluation of the

General Aptitude Test Battery, The guidance program will in-

clude:

a.) placement service
b.) information service
c.) counseling service
d.) research or curriculum study service.

Since many of our local schools are marginally staffed and inade-

quate in vocational education, a supplemental counseling and gui-

dance program was implemented. During the four months of opera-

tion during September thru December 1967 the council of guidance

counselors (made up of EHOVE'S Supervisor of Guidance Personnel



and the 13 participating schools' guidance counselors) suggested

a number of activities that could improve our effectiveness and

efficiency .(especially the cumbersome process of hauling 20 G.A.T.B.

boards and accessories). They suggested: (see appendices F

23
Mobile Lab)

a.) a mobile guidance and testing lab.

1.) to provide a central testing area to administer the
General Aptitude Test Battery standardized testing
situation.

2.) to provide supplementary materials, both written and
audio-visuals, to aid students in selecting the occu-
pation that best fits their abilities and interests.

3.) to provide career conferences for parents and students
as part of their orientation program.

4.) to provide a library of vocational materials geared
specifically to EHOVE:

5.) to provide a package center for test interpretations,
placement and registration.

6.) to provide career programs for 7, 8 9 grades.

7.) to provide the community with occupational informa-
tion at local and county fairs, PTA, festivals, etc.

8.) to further up-grade counselors and teachers in voca-
tional education.

9.) to be used in job placement after graduation.

b.) Producing Filmstrip Loops and Tapes on EHOVE offerings.

1.) to provide filmstrips composed of local industry to
capture and hold student attention.

2.) to provide a coordinated tape presentation lasting
20-25 minutes.

23Dr. William Martinson Dr. Bob B. Winborn. "Technical Report of

the Four County Consortium", Indiana University, June 1967.
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c.) Problems associated with transition of llth and 12th grade

students to EHOVE.

1.) to study the students problems in transition.

2.) to analyse the study for recommendations for future
placement.

d. Validity of Multi-Factor Criteria in selection and placement
of students at EHOVE.

1.) set up procedures to follow in preparing students to be

receptive for study 3 or 4 years hence.

2.) set up vehicles to be used in acquiring needed informa-

tion.

Provide w2Lisilla Models. The important consideration by EHOVE Admin-

istrators is to provide models of new methods being employed to help

solve some of the problems of the teaching-learning process. It is

hoped that our area teachers will really think, "there might be a

better way".
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State in Sequence the Activities and Procedures to be Used

1. Correlated Curriculum
The rationale for this curricular approach was based Upon the fact that

each individual is confronted throughout life with a nUmber of basic
problems developed around the world of work which need to be solved rea-
sonably well and in a socially acceptable manner in order to live success-
fully. The inductive and conceptual approaches will place emphasis on;
student involvement, inquiry and discovery. The involvement of students,
counselors, teachers, supervisors, consultants and representatives of
agriculture business and industry will seek to identify common life
problems. These problems will be reduced and converted into ten or more
units to serve as a basis for curriculum development. The step-by-step
plan for establishing a staff development program is outlined below.

Stages ersons Involved
Ehove Adm. Staff
Consultants
Bowling Green State

University
State Dept.
Westinghouse Learning

Center
Counselors
Community
Supervisors

hove tafT
Teachers
State Dept.
Consultants
OhioAniyersitv
BoWling Green
Westinghouse Learning

Corp.

Tasks or Charges cr , Time Schedule

Community

ca emic Tiiaers
1 period per day

s,--
Guest'spegkers

Vocational-Teachers
meet

Students
Consultants
Community
Counselors (area)
Teacher visitations
Teacher workshops

1 Plan of action
2. Outline the development

and implementation stages
3. Criteria in teacher

selection
a. Interview sheet
b. Job description
-c.'.141gmatic'AeSts
d. Preparation, training

and experience of staff
4. Assignments on the team
5. Selection of written

materials
6. Vehicles for use in evalu-

ting
1. Develop a curriculum guide
2. Group processes-learning

to get along
3. Ordering materials
4. Learning to develop & use

audio-visuals
5. Ehove Administrative

details
6. Develop student lists

(getting to know students
names & abilities)

an t eir next weeks program

.

Assist in correlating the
materials & setting the
course content to the "world
of work"

I I

I I

I I

I I

Visit other schools
In their field

I1 day each )
1967-68

.0ctober
November

December
February
April
May
July

1968
August

20 days

c oo year
Sept. 1968 t
June 1969
5 times duri
the year

10-12 times
during the

yea

1-2 per year
1-2 per year
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Procedures for organizing the teachers to cover the vast amount of material for

curriculum developed to the "World of Work".

Step #1

Step #2

Step #3

Step #4

. Step #5

General Objectives
(scope & sequence of the content)

Detail Objectives
(goals to reach or concepts)

Activities
(ways & means of attaining the desired objective)

Plan the units - to common life problems
How to develop the guides for selecting the common life problems.

1. Units grow out of daily needs, interests and problems
2. Units should have meaning, purpose & unity
3. Units should be suited to the learner's developmental

level

4. Units are clear cUt desireq(Durposes & outcomes
5. Units should be structured so students can participate

in its development.
6."Units should offer many opportunities to reinforce the

basic subject skills.

Organizing the daily lesson plans
1. Structure- scheduling classroom routines, responsibili-

ties and learning experiences
2. Flexibility- to utilize immediate happenings, interests

and problems
3. Balance of Activities- variety of sound skills, academic

& vocational skills, and provision of opportunities to
develop redponsibility.

2. Instructional Program
Learning resources provide efficient and effective means for

implementing the learning process. The term "independent resource
center" rationale is based upon the obvious fact that we live in an age

that is becoming more complex each day. No one means of communication

can possibly be adequate to the task of providing all the information
and concepts needed by today's students. Each medium--books, films,
recordings, filmstrips, T.V., radio, monographs, pamphlets, trans-
parencies, models, dioramas, maps, charts, globes, microfilm have
particular strengths and weaknesses. Only a wide use of a variety of

materials--"the multi-media approach" can help insure that weaknesses of

any given type of material will be compensated for by the strengths of

one or more other materials. The most efficient method of providing a

wide range of materials and equipment for the students and teachers

is to provide an easy access to the center. We feel that team teaching

is one answer to make maximum use of our teachers, mass media, and

facilities.



a. The team will be made up of a group leader, academic and vocational
teachers, librarian and a counselor. They will all meet daily
for one period to plan the next week schedule, organize students
into needed groups and assist in evaluation of the program and
students. Each teacher will teach the areas in which4hey feel-
most effective, as in grouping or academic materials."

Periodically during the year consultants will work with us in
developing relationships by teaching us group processes and the
effects we have on one another, Once per month the whole faculty
will meet on a Saturday to assist in identifying common live
problems as related to the world of work.

b. Large group instruction may be an illustrated lecture, making
assignments, testing, listening to a guest speaker or a resource
person, televised lesson, motion picture or film strip. Large
groups of 150 or more may be involved. Students will be assigned
to large group instruction as determined by the teachers the pre-7r

vious week. This will improve the quality of instruction, conserve
teaching time and obtain better use of audio-visual equipment and
plant facilities.

Small group instruction can originate from the teacher or stu-
dents. The teachers will be asked questions and not dominate the
discussion in these groups. Examples of this concept are:
analytical discussions, exploratory discussions, reporting, de-
bating, seminar groups, role-playing, testing of understanding
and developing instructional materials (like transparancies)
for future presentations. These procedures are used to provide
opportunity to participate, discuss ideas, create a close student
teacher relationship and teach students how to get along.

c. Individualized Instruction The independent resource center is
conducive to independent study when the students are given choices
of study stations, resources available and flexible scheduling.
Here the students go beyond the minimum essentials to create and
learn how to learn. The teachers and students will plan the week
before when certain individuals will be in the center. Teachers
will spend several days in August going over the rosters to
determine the strengths and weaknesses of the students. The
activities that the students can engage in are:

1.) Machines magnetic tapes, microfilms, teaching machines
readers, programed aids, filmstrips loops, etc.

2.) Independent - writing, reading, memorization, conference,
drawings, developing or preparing instruc-
tional materials in facilities as carrels,
seminar rooms, labs, etc.

3.) Future development will be for students to use dial retri-
eval or tape retrieval for information quickly needed.

4.) The teachers will need to learn methods used in diagnosing
learning needs of students and what changes of instruc-
tional methods are required. These gains will be made by
in-service staff training.

23
David Beggs. "Lakeview High School". New Jersey - Prentic Hall, 1964
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d. Communications Lab
2 4 This laboratory approach to developmental

reading is a prUiFam designed to be largely individuV.ized and
programed for self instruction, utilizing a multi-medla program.

The Educational Developmental laboratories utilize the following

devices:
1. Tach-X and Flash-X training - for speed and visual memory.
2. Controlled Reader - to heighten visual efficiency and

thoroughness.

3. Listen and Read to improve basic skills in listening and
reading.

4. Word Clues to enrich and expand vocabulary.

5. Study Skills Library to provide reading in the content
areas and

6. Skimming and Scanning - to develop skill in effective
reading.

One teacher on the academic team must be a reading teacher whc can

use the E.D.L. approach. Additional in-service training will be

provided by a consultant from Educational Developpental
Laboratories. At the beginning of the fall semester, each student

will be scheduled into three small group classes a week. He will

meet with the same teacher in each class. The small group teacher

will administer individual reading tests to determine an approxi-

mate reading level of the students. After a reading profile

of each student is made, the teacher will work with the student

to develop a quarterly program based on their reading interests

and weaknesses.

Skills to be taught in various four centers of the reading lab:

Enuinment__
Center #1

reiatT-UIFFEITT=Tor per-
ceptual skills, direc-
tional skills, word
attack skills, compre-
hension visual memory
readin rate

controlled reader
Tach-X

18
for larger groups

Center #2

Listening skills
Vocabulary enrichment
Communication skills
Playback of tapes for a

diagnostic tool

3 Tape Recorders

Head sets

3 tables

18 stations

3 separate
presentations

Center #3

Develop rate and compre-
hension

Word attack skills
Critical and analytical

reading
Interpretation
Selective readin*

controlled reader

skimmers

carrels 18 stations

Center #4

Guidance in reading
Oral reading phonetic
Analysis, work attack
skills, comprehension,
vocabulary, interpreta-
tion, word knowledge.
Reference and study
skills. Variety of
reading material selected
on a multi level, multi-
interest basis.

EDL Study Skills
Lab

EDL Word Clues

Paperback library
2 tables
bookshelves

12 stations

'.24Downey Unified School District - Downey, Calif. 33
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e. Closed Circuit Television (CCTV)
0

Our staff will attempt to create a climate for
/
in-school tele-.

vision. The students social structure is built around television
as entertainment. The teachers will introduce T.V. as a tool
for learning and to guide them in its use. The characters
who appear on the CCTV will be on the screen--life. The students
will view themselves as they work with the teacher and dentist.
Educational tapes will be purchased to describe or present new
techniques or discoveries. Once the students have accepted
T.V. as a life educational tool the teacher can begin developing
the following skills: critical and analytical observatioh,
note-taking grld outlining, summarization, precis writing, in-
dividual and group research, accurate reporting, organized
discussion and original thinking.

The following activities will be tried:

1. Special guests of stature in the field can be persuaded
to act as one time instructors and interact with the
class. "Canning" this session assures the professional
staff that this man and his unique contibutions can
be made available at any future time.

2. Other schools of a similar nature contemplating using
CCTV can profit by exchanging our taped provams with
theirs.

3. A variety of interesting, pertinent and unusal visuals
can be incorporated and taped for future use.

4. CCTV is a means of transmitting good teaching to more
students than could otherwise be accommodated.

5. Procedural close-ups on tape can be programed for indivi-
dual student use in study or review situations. This
technique is especially useful where class size is large
or room space and sufficient equipment is lacking.

6. After instruction by tape, each student can practice
techniques on other students giving their classmates
an opportunity to view the entire procedure at close
range dnd constructively criticise the performance.

No school system considering the implementation of CCTV should
overlook the comments offered by Boston's WGBH Hartford Gunn,
"Far too much CCTV transmits no more than a fuzzy image of a
teacher teaching in a traditional way, using the traditional
and impoverished resources of the classroom. There is too
little experimentation or innovation factor: to use the medium
in such a manner as to transcend the world of the classroom.
This requires a commitment in terms of finances, talented people
and programming far above the bulk of TV usage today."

34



PrOgramed Instruction

The first years' program will be to review literature carefully
and involve the teacher to study carefully the technique. The
teachers must learn the system by courses, films, textbooks,
Contingency Management Source Manual and-the'Classtoom-Teacher's
Guide. .

A systematic progthm of visitations', so teachers.can
-visit schools using the Co4tingency Management system. Workshops
must be held by'Westinghouse Learning Corporation for our teachers
and types of-materials ordered for the year 1969-70. During the
summ-r of-1969 our best teachers will be retained to develop
programed instruction materials. These materials will give
systematic review of critical points and develop special learn-
ing skills and techniques designed to be used by the students.
The following information is needed:

1. subject matter identify the major tasks, identify the
material, divide the curriculum into units,
provide the responses, design methods to
control the responses and suggest the time
needed to accomplish this task.

2. measure the students progress - establish criteria for
determining progress, pro-r'
vide diagnostic tests, in-
cluding prescriptive tests,
progress checks and unit
post-tests.

3. prepare for the students in the class - orientation, pre-
scriptive tests given,
level on a diagnostic test,
sign contract with students.

An example of a contract with a student:

Tasks
4 paiegEnglish
5 pages Social Studies
3 pages Health

Reinforcements
breaks - 5 minutes
reading 10 minutes
games - 5 minutes
leaving the room

The assighment or tasks must be completed (80% or 90% accurate)
before the student engages in change or break. If we list a
students contract, it would look like this:

4 pages of English

then 5 minute break reinforcement

then 5 pages of Social Studies

then 10 minutes of free reading

then 3 pages of Health

then games 5 minutes of a card game etc.
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3. Guidance in Occupational Opportunities

a. Model #4 explains the enrollment procedures outline to be used at
EHOVE during the 1967-68 school year.

Step #1 School Orientation refers to the series of introductory and "Career
Meeting-sTiT137(7)TWhich were scheduled for the first part of THF---
schooi year at each school. 1:svelopmental orientation refers to
such vocational exploratory and preparatory courses as may be offered.
Guidance refers to the counseling and services program. At the EHOVE
office twenty-two related career meetings were scheduled. In the
future EHOVE will help schools with orientation programs, awareness
programs, and materials upon request of home high schools.

Step #2 The supervisor handed out cards at the introductory meetings and
asked pupils to indicate if they were interested in the areas dis-
cussed. These cards were returned to counselors. Totals in each
area were reported to EHOVE. Upon tabulation, we advised counselors
of the total number indicating interest to guide counselors as they
work with students.

Step #3

Step. #4

Step #5

Step #6

Step #7

Students were asked to submit applications with parents signature to
counselors by Feb. 15. EHOVE will determine those who can be
placed in their 1st or 2nd choice program and report to schools
by March 1st. This will allow two weeks following the last career
meeting for counselors to contact those interested and to consider
program choices in view of facilities and Pupil records. An area-of-
interest teacher should be asked for recommendation in each case.
Counselors will rate this recommendation, record test scores and
stanines and write a brief recommendation. No application can be
withheld by a home school if the student is qualified by law and is
of proper credit standing.

Principals will be asked to endorse each application.

EHOVE plans to accept all applicants for assignment in the area of
their 1st or lnd choice. We hope that, with thorough co-operation
and careful guidance, we will be able to take care of all pupils
in the areas of their choices. If we can not place everyone we will
notify home schools regarding placements by March 1st to enable
students to apply for an acceptable program where room is avail-
able before April 1.

If a pupil asks his counselor for reconsideration for an undersub-
scribed area of his choice, he must make this application by April 1st

Students who do not choose to come to EHOVE may reject their place-
ment on or prior to April 15, 1968. After that date, schools will
be asked to control changes of intent very rigidly for the home
school principal's sake as well as EHOVE'S.

We will notify the schools of placement prior to April 15. Certain
student records will be asked for in order to helr the guidance
staff at HOVE in working with those at the vocational school.

The mobile units will be used for testing, counseling by vocational
supplementary materials, career meetings for parents, career awareness
and informational service at Erie, Ottawa and Huron County Fairs,
PTA, Milan Melon Festival, and at football games.
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Below is Mobile Counseling Unit proposed schedule
year (1st semester)

1st round 2nd round 3rd round

for 1968-69 school

ith round

Norwalk Sept. 9-10 Oct. 8-9 Nov. 6-7 Dec. 10-11

Danbury Sept. 11-12 Oct. 10-11 Nov. 8-11 Dec. 12-13

Berlin-Milan Sept. 13-16 Oct. 14-15 Nov. 12-13 De. 16-17

Margaretta Sept. 17-18 Oct. 16-37 Nov. 14-15 Dec. 18-19

Norwalk Sept. 19-20 Oct. 18-21 Nov. 18-19 Jan. 6-7 (1968)

New London Sept. 23-24 Oct. 22-23 Nov. 20-21 Jan. 8-9

Perkins Sept. 25-26 Oct. 24-25 Nov. 25-26 Jan. 13-14

St. Paul Sept. 27 Oct. 28 Nov. 22 Jan. 10

South Central Sept. 30 Oct. 29-30 Dec. 2-3 Jan. 15-16

Oct. 1

Wes. Reserve Oct. 2-3 Oct. 31 Dec. 4-5 Jan. 17-20
Nov. 1

Vermilion Oct. 4-7 Nov. 4-5 Dec. 6-9 Jan. 21-22

Second semester will be devoted to guidance awareness programs for the
7th, 8th, and 9th grades.

b. We will attempt to produce five area filmstrip loops coordinated
with tape recordings of our offerings. This will be a joint effort
with EHOVE's staff, Agriculture, Business and Industry. The tape-

film loop will last for 20-25 minutes. Our staff under the gui-
dance of Westinghouse Learning Corporation, Dr. Hayden, psycholo-
gist (B.G.S.U.) and the State Department of Guidance and Testing
will film, edit and coordinate the audio portion of the program.
The second year we will complete ten additional film loops and the
third year the program will be completed.

Vocational guidance script procedures are:
1. Determine subject areas to be filmed in terms of curriculum,

job probabilities and lack of suitably prepared material
readily avallable.

2. Each subject area will be approached to gather information
by contacting local industries, public and private agencies,
local community leaders, and local libraries.

3. Consolidate information, organize and decide on the story
approach and mode of presentation.

4. Develop script along chosen lines such as informational,
story or case.

5. Plan story board concurrently with #4, indicate suggested
visuals and text for each visual.

6. Photograph subject according to #5.

7. Select visuals on basis of application to script, techni-
cal quality continuity and pace of subject matter . Avoid
grouping of too many photographs from one area and mix long,
medium and close views for variety.

8. Reshoot whatever visuals may be needed.

9. Produce final visuals, tapes, etc. - emphasize quality.

10. Assemble final package and pulse tape. 37
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The Council of Guidance Counselors will study the personal problems
of students in the 10th and llth grade associated with transition
to a vocational jointure. The study will analyze the type of
problems and make recommendations for improvement the following
year.

Appendex "D" is an application form for admission to the vocational
school; it shows the multi-factor criteria used in selection and
placement of students at EHOVE. What situations can develop in
preparing the students to be receptive for assessing in three or
four years? Can we set up a battery of tests to give the gradliate
and a fill-in-form to be rated subjectively by his employer? Will
our results 4 valid? Can we predict success on the basis of our
multi-factor criteria used in placement and selection?

Ex lain wh these rocedures are considered the best method for
ac leving t ese o jectives.

The ultimate purpose of any innovation is an improved curriculum .

No one innovation can improve the effectiveness of every teacher
or the learning of every student; however, improvement can only
be judged in terms of the ability of the change to produce a
closed approximation of the desired curricular goals.

If we accept the basic premise that curriculum change can only be
reflected in the work that teachers do, how can we be assured
that these innovations will be implemented in the classroom? Who
should plan the curriculum? C. Glen Hass, writing in Educational
Leadership, states that "It is apparent that the curriculum plan-
ning which will be needed involvwi an interrelationship of factors".
He believes -tIlat,schools of the futpre must teach innóvatión
problem solving, and a love of learning; its students must acquire
the tools of analysis, expression and understanding. These are
skills, attitudes, and values which are not the sole concern of
any subject or grade level or discipline.

In the article "Educational Resources and Techniques" published
by John Moldstad and Gene Faris, the authors have listed three
sound assumptions which seem to be justified in any rationale for
an independent resource center. They are as follows:

First, in order to help students assimilate the facts,
concepts and generalizations necessary for success in
this complex age, a wide variety of instructional
materialsthe multi-media approach--should be utilized
with selection based upon the unique contribution
each media can make in the specific learning situation.

Second, since student and teacher time as well as tax
monies are of utmost concern, the most efficient meth-
od of providing a wide range of materials and equip-
ment which is within easy access of teachers and
students must be considered.
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Third, both students and teachers will require con-
sultation and direct assistance in (a) learning about
and locating suitable commercially available in-
structional materials; (b) producing special materials
to meet specific, local needs; (c) learning about
new methods of integrating personnel, materials, and
equipment into a "systems approach" to instruction;
and (d) effectively utilizing all types of instruc-
tional materials in typical classroom situations,
large and small group instruction, extra curricular
activities, and public relation activities.

Since the multi-media approach to teaching and learning seems to

be a necessary part of modern education, the problem of how best
to make this wide range of materials convenient to teachers and
students must be given top priority. As has been earlier pointed
out, the simplest answer is to malte all media available through
a single facility: an instructional materials center. It is
a known fact that the extent to which materials are used is directly
affected by their accessibility and the availability of materials,

4 To Provide Working Models of Our Innovations

A plan for dissemination of the models will be written in detail
under Chapter X - Dissemination. The success of a program of this
nature depends largely upon the exchange of ideas and information
among interested parties. During the initial phases of the project
we will invite the community of lay persons and educators to visit
with us and discuss common problems of understanding innovations
and how they can be implemented.

The software and hardware developed by this project will be avail-
able for use in the immediate area to all groups that request this
information. The items referred tq are the mobile unit, film-
strip loops on EHOVE, television tapes, and programed materials.
News releases featured stories and prepared brochures will be
available for general distribution. The brochures will be aVailable
in July 1968 for an orientation of the needs of the commumity for
educational programs, and about the planning of the innovations.
The added feature of the brochures will include means by which
citizens may offer suggestions for the project or express their
interest in participation.

The working models of our proposal will be disseminated with
another thought in mind, and that is, evaluation. We will ask all
those receiving our materials to suggest ways we might improve
the innovations or manner of dissemination.

We feel the procedures considered fior achieving our objectives are
the best for the following reasons:

1. We used a cooperative action involving community groups
(craft committees), consultants, local educators, teachers
and administrative staff.

We have organized various teams to bring together the
needed specialists to produce programs of instruction for
various types of presentations, including films for large
groups and programed material for individuals.
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3.e have designed a systematic plan of continuing curriculum
evaluation and development.

4. We are planning to use innovations that promise improvement
of the curriculum, their implementation demonstrated and
their utility evaluated.

5. The correlated curriculum is a way of organizing some of the
important common learnings, using inquiry and conceptional
approach as its gracedure, T'-- and )ercnni
---'1 having social and personal
problems as its content and focusing upon the development
of behaviors needed in a democratic society as its purposet'

6. Individualized approach is directed at meeting the needs of
each student. The examples used in this proposal is the
communications lab, programed instruction, vocational film
loop and teaching by closed circuit T.V; Programed in-
struction is an attempt to modify education techniques.
Leaders in public education are aware of the growing
lack of confidence in educational methods, but were unable
to modify successfully the existing system. The "Con-
tingency Management System" was the latest system developed
by Westinghouse Learning Corporation for the U. S. Office
of Education.

7. The guidance procedures adopted the first year were devel-.,

oped to facilitate career development. The Council of
Guidance Counselors had four orientation meetings scheduled
for each school on vocational occupations. This increa-
sed the student's capacity to make choices--in likes and
dislikes. The vehicles we plan to develop next year

are a mobile counseling unit, film loops, and CCTV to
capture and hold student attention in order to do an im-
proved job in changing attitudes, expressed in terminal
behavior.

8. The dissemination of the models to the community will foster

a better understanding of the programs and problems of

the schools. It should promote a better understanding
and increased communications between the public and the
school. The area educators can see the results of our inno-
vations and may want to incorporate these programs in their
local schools. Most of our area schools cannot afford a

person to write for suppletory aid for new programs. .

25
Robert H. Anderson, "Correlated Curriculum", Phi Delta Kappan
January 1966, p. 248.



EMPHASIS
,

IWe are approaching this multi purpose project as a total system by relating
positive interaction between vocational academic and guidance areas. As
quoted by Derm Schnack:

"as Coordinator of vocational Guidance for Ohio, I

have had numerous opportunities to o!"serve voca-
tional education programs in operation. In those
communities where there is a tradition of vocational
education, as well as those communities which are
now about to enter into vocational education pro-
grams, there seems to me, to be a need for considerable
curriculum innovation and adjusttent. Too often we
in education assume that two or more educational
systems can function side by side in the same insti-
tution with little or no interaction and spi1l5vJ
over. EHOVE promises to pioneer the way to relevant
curriculum changes in a joint vocational school
district. Here is an opportunity to help students
to achieve vocational competence as well as oc-
cupational competence".

While the program includes many tested innovations, it is worthy of demon-
stration because it attempts to combine the most successful ideas in a sys-,
tematic plan for school improvement.

Innovative programs have been tried involving the academics and vocational
areas independently. The EHOVE project is attempting to integrate these
areas into a meaningful educational experience. The correlated curri-
culum developed around the world of work will emphasis the significance
of the academic and guidance areas combined with a vocational skill.
dWe are trying to overcome the negative attitude by educators and the
community concerning vocational education. We will stress the role
vocational and technical skills have played in our social and economic
life. It represents a new approach to the individualization of instruction
which combine the best features of group instruction with the most recent
advances in programed learning.

ii

PLANNING

A. General Organization

The planning project began in August 1967 with the EHOVE staff discus-
sing informally the problems we will face in the coming year. Enthusi-
asm began to develop for the possibility of putting into operation a
number of innovations. The concern centered around the extent of
innovations depends on suppletory aid and human resources. A plan was
drawn up to explore the possibilities. The following timetable was
adopted:
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Month Sta. e Activities

August 1

September 1967

October 1967

November 1967

*I

December 1967

Investigation

I I

Planning

Model #2, on page. 45 will show

The fm*lowing groups

_groups How extensive
_Corleges

Ohio University
Dr. Shuster

professional

pre iminary p ans
gstablishing a policy

Assessing needs
Review surveys, recommendations
Analysis of available monies

Discussions with state department
officials, college consultants,
local administrators and local

agencies.
Visitations to many schools
Send letters to schools that

have innovated.
Discussions with Title III heads

E.S.E.A. & N.D.E.A.

EHOVE Board approval
write first draft

Continue discussions with staff,
consultants, visitations

Write foundations
P

Send letters to organizations
Solid draft
Board approve application
Final draft

involvement.

assisted in the planning of the proposed

Dr. Leighty
Dr. Ploghoft

3 discussions
2 letters

2 discussions
3 discussions
2 workshops

Bowling Green State University
,Dr. Charles

Hayden 2 letters
2 discussions

Kent
Dr. Nichols

Toledo
Dr. Williams

2 discussions

2 visits

University of Pittsburg
Dr. Robert

Washabaugh I visit

Mr. Bickel 1 visit

Indiana UniVersity
Dr. Martinson Z letters

project:

Purpose Number 0(-
or --Fr--

mAywa DiTs

Team Teaching 3 days

English 2 days

Social Studies 3 days
(multi-media

approach)

Guidance
Mobile Unit

2 days

Vocational 2 days

Teacher Training 3 days

Dental Ass't.
Closed Circuit T.V.
Technical Aspects

of CCTV

Mobile Units

1 day

1 day
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Schools

Hickory Hills Penna.
Mr. Green I visit

Western Reserve, Ohio
Warren 1 visit

Instructional
Materials Center

Vocational
Facilities

1 day

1 day

John Kennedy
California 2 letters Communications

course

Bedford Schools 1 visit Correlated Curri- 1 day

Ohio 1 phone call culum only

Lakewood City 1 visit Team Teaching 1 day

Ohio 1 Workshop

Penta County Many Visits & All phases of 2 days

letters vocational educ.

Abington High 3 letters
Penna

Downey School District
California-0 2 letters

Virgin Valley H. S.

Mesquite, Nev.2 letters

North Lawrence County
Indiana 2 letters

Vocational

John Hayes
Cleveland

MaComber
Toledo

Wayne County
J.V.S.

visitation

visitation

visitation

Learning Centers

Westinghouse Visitation
Learning Corp.
Al Whitfield 3 visits to EHOVE
Don Horseman

Ohio University
Center 2 visits

Michigan-Ohio 1 phone call
Regional Lab 1 letter

Cleveland Hts. 1 visit
Facilitor Center
Dr. Jack Mallar
Mr. Morris Sorin

Many, many
innovations

Communications Lab

Independent learning
Team Teaching, large
& small group.

Mobile Unit

Vocational

Vocational

Integrated
Academics

Planning Project

1 day

1 day

1 day

1 day

Programed instruction 3 days
Systems approach

Academics

Possible future
financing

Group processes
in team teaching

2 days

1 day
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Ohio Youth 1 letter
Commission

Ohio State Department of Education

Communications Lab

Walt Adams 2'visits Mobile lab 2 days

Dermot Schnack 3 visits Conduct vocation
survey

3 days

Robert Case 1 letter Vocational Library
Chester Davis 2 visits at EHOVE

1 visit at Columbus
Insturctional Material 3 days

preparation
Dr. Working 2 visits Title III ESEA 2 days

Bill Phillips 2 visits Title III ESEA 2 days

Charles Loparo 1 visit Title III NDEA 1 day
1 workshop

Vern Wooton 1 visit Title III NDEA 1 day

Beryl
Shoemaker Many discussions General Vocational

18 EHOVE Craft
Committees 220 persons Plan facilities 3 days

& curriculum

17 Superin-
tendents Monthly Assist in all 8 days

12 Principals 2 sessions Academic & Vocational 2 days

18 Counselors 10 sessions Develop multi-factor
criteria for selection

10 days.

$ placement
Plan mobile units &

use of
3 days

Many teachers 2 sessions Facilities & 2 days
Curriculum

Over 000 miles trdv'eled.by the writer.

The agencies endorsing our project are listed in the appendix "A".
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DEMONSTRATING INNOVATIONS
IN

VOCATIONAL EDUCATION

HICKORY HILLS HIGH

PENNSYLVANIA

JOHN KENNEDY HIGH SCHOOL

CALIFORNIA

BEDFORD CITY SCHOOLS

LAKEWOOD CITY

PENTA COUNTY J. V. S.

CLEVELAND HEIGHTS

ABINGTON HIGH, PENNSYLVANIA

WARREN-W. R., OHIO

EHOVE PARTICIPATING

SCHOOLS

GES OR UNIV

BOWLING GREEN STATE UNIVERSITY

OHIO UNIVERSITY

UNIVERSITY OF PITTSBURGH

PENTA COUNTY TECHNICAL COLLEGE

KENT STATE

TOLEDO UNIVERSITY

ttA le
<cl tt

PROFESSIONAL INVOLVEMENT

WALTER ADAMS-DIVISION OF
GUIDANCE TESTING

DERMOT SCHNACK-.DIVISION OF
GUIDANCE TESTING

ROBERT CASE- LIBRARIES

CHESTER DAVIS- INSTRUCTIONAL
MATERIALS

RUSSELL WORKING- TITLE Ela- E. S. E. A.

CHARLES LOPARO-. TITLE Ea- N. D. E. A.
VERNE WOOTON- TITLE ZEE - N. D. E . A.

BERYL SHOEMAKER-, DIRECTOR OF OHIO
VOCATION EDUCATION

MICHIGAN-OHIO

<

REGIONAL EDUCATION LAB

WESTINGHOUSE LEARNING

CORP.

INDIANA UNIVERSITY

COUNSELING SERVICES

OHIO UNIVERSITY CENTER

OHIO VOCATION ASSOCIATION

AMERICAN VOCATIONAL

ASSOCIATION

DEPARTMENT

MODEL NO. 2 PROFESSIONAL GROUPS CONCERNED

CA
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Review of Literature

The curriculum reform movements which have touched all facets of

American education have not gone unchallenged. Theodore Sizer,

writing in Saturday Review, notes that "the major weakness of the

reform (curricular) movement today is its tacit acceptance of the

way the schools are presently organized. Virtually all the curri-

culum reformers have assumed that their subjectF will be taught

for a certain number of hours per week in classes of a certain

size; that there will be little interrelationship between subjects;

that each class will be taught mainly by a single teacher; and that

this teacher should be made as much like other teachers of the same

subject as possible. sizer does not take issue with new curricula

but feels that if it comes into the schools "subject by subject"

our attempts to promote genuine improvement will be unduly limited

by the objectives of the subject matter.

George dennemark, writing in Education, contends that rescuing man

from "compartmentalization" is the principal task of today's school.

This task demands an organization that welcomes innovation and denies

the search for closure. Education isn't looking for the answer or

the answers; education to survive must accept change as a funda-

mental fact of life and it must be recognized that change in one

area of its organization is always reflected in all of its parts.

Madolyn Brown and Jeff West, Educational Administration and Su er-

vision, urge a cooperative effort--a "team approach" to curriculum

46



41t3

development. They describe a process which involves the teacher,

the students, the community, the school and consultants.

"Team teaching seems to be one of the most important innovative

steps in American education", says Dr. Judson T. Shaplin, director

of the Graduate Institute of Education at Washington University,

St. Louis.

1. Correlated Curriculum.
tarly patterns of correlated curriculum are now advancing
under the name team teaching. Team teaching can become an
extension, a further refinement and an improvement of the

core.25

The core curriculum is a way of organizing some of the im-

portant common learnings in the high school curriculum, using

a problem-solving approach as its procedure, having social

and personal problems significant to youth and society as

its content, and focusing upon the development of behaviors
needed in a democratic society as its purpose.26

Correlation of subject matter is facilitated by an inter-

disciplinary team, which Trump illustrates as follows:

A teacher of United States history, a teacher of
United States literature, teachers who know the
music and arts of the country, and specialists
who can improve students' writing and speaking
could team together to teach various phases of
the culture of this country...This approach
would provide a natural synthesis of subject
matter and the most competent teaching in the
various subject areas.

Brownell and Taylor also hypothesize "improved correlation
of subject matter_because of cooperative planning in team

meetings," and cite as an example a three-period "core"
arrangement composed of three seventh-grade teachers, spe-

25Harold Spears' "Emerging High School Curriculum". Phi Delta Kappan
November 1963, p. 102.

26"S-R Bonds." Phi Delta Kalman. February 1964, p. 268.
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cialists in English, social studies, and mathematics, respec-
tively. z7

2. Team Teaching. Large and Small Group.
Team teaching has introduced a new term--"crossing over for
strength". A teacher with a strong background on the Civil
War, for example, may plan and do the major teaching for
this aspect of American history.

Each of us has his own particular strength or special inter-
ests that can serve others in our school. A school-wide in-
ventory of such s,kills and interests would comprise a valu-
able resource directory. Arrangements could be made for
teachers to "cross over for strength" by trading classes oc-
casionally in 9rder to give a "visiting lecture" or special
presentation.2o

We are told by Glen Heathers that "the self-contained class-
room is being destroyed by insistent pressures toward greater
teacher specialization and toward greater diversity in the in-
structAonal arrangements made available to the individual stu-
dent.' This, despite his candid admission that "speciali-
zation offers no guarantee whatsoever that teaching of a sub-
ject will improve with respect to such goals as critical
thinking, inquiry, self-instruction, or command of theory".
While no instructional arrangement can guarantee results,
one cannot but wonder what motivates the drive toward spe-
cialization if there is not at least the expectation of
better achievement of these vital objectives.

Problems encountered whenever two teachers try merely to cor-
relate their courses should be sufficient warning of the
well-nigh insurperable difficulties facing a team who would
teach core. Robert Ohm tells us that "specialization of
tasks, functions, and jobs tends to pull the organization
apart 40 to split the central unity of the teaching pro-
cess".'u Specialization, the inevitable-concomitant of-team

Lloyd Trump. "Focus on Change, OUide to Better Schools".
Chicago; Rand McNally 1961, p. 106.

28Professional Growth for Teachers, "Here to be a Team Teacher"
29Glen Heathers, "Individualized Instruction", New York Univ.
,,April 1967.

3vRobert Ohm, "Towar4 a Rationale for Team Teaching", Administra-
tor's Notebook, March 1961, p. 2.
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teaching, is thus destructive of the very unity of teaching
process which core is designed to promote.

Individualized Instruction

Although several types of provision for independent study
were developed before 1955, none of them became standard
practice in the schools. The Winnetca, Illinois approach
to independent learning of skills was introduced in the
elementary schools in 1919. Kilpatrick's project method,
and the contract method of the Dalton plan are the early
pioneering approaches.

Some modern plans are The Stoddard Dual Progress Plan, and
The Ungraded High School by Frank Brown, and the Trump Plan
in Team Teaching. The Durrell Pupil-Team Learning Plan
divides the class into teams of from two to five for dif-
ferentially paced study. The newest methods are programed
instruction, computer cards, dial retrieval (audtio &
visual) and microfilm. The earlier studies put the reliance
in the reinforcement theory, the opportunity to proceed at
one's own speed with immediate feedback did not affect many
students. The students did not attend to the programmed
instrucZion for any length of time; the problem was moti-
vation.31

Communications Lab

Researchers Kiehn and Moos concluded that the controlled
reader had demonstrated real promise for inclusion in the
regular developmental reading program. The experiment showed
greatest benefits of the controlled reader occuring after
the program had terminated. It is acknowledged that any
listening tests can only be established by high correlation
between scores on the listening test and attainment,in care-
fully structured learning-by-listening situations."'

Eye movements are neither the cause nor the effect of good
or poor reading. The mind and tbq eye motor activity in-

directly influences one another.33

31T. F. Gilbert, "The Technology of Fducation" Journal of Mathetus,

32
1

'

7-74, 1962.
Forbes Bottomly. "An Experiment with the Controlled Reader".
,Journal of Educational Research, March 1961.
3-3Stanford TaYlor. "Studies of the Listening Activity". National
Reading Conference, 1963.
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Closed Circuit T.V.

In the Armed Forces installations (Maryland, Calif. & So.
Carolina) closed circuit T.V. has had a real impact on cur-
riculum development, teaching and learning. Where CCTV
has been used as a tool to attack problems in curriculum or
teacher shortage, or lack of preparation it has resulted in
change and growth. The major need today is programing the
T.V., a need to focus in on using the tools in creative ways
to enrich the quality of instruction.34

Programed Instruction

There is a growing technology concerning the application of
the laws of behavior. In the application of the laws, the
most important factor is motivation. With control of rein-
forcing events, one can produce a motivated organism, that is,
an organism which will respond under the circumstances speci-
fied. Without this control, only accidental contingencies of
the environment operate. In the drive reduction theory, re-
inforcement is said to reduce drive stimuli, or satisfy a
need. A behavior which isn't followed by a reinforcer will
decrease in probability, whether things are planned that way
or not.35

Premack Principle states, "any response 'A' will reinforce
'B' only if, the dependent of 'A' is greater than 'B'".
A high probability must be contingent upon a low probabi-
lity.36

34G. George Blair. "Closed Circuit T.V." South Carolina ETV Network.
35National Society for Programmed Instruction. "Contingency Manage-
ment & Motivation. Westinghouse Learning Corp., New Mexico,
Sept. 1965.

36Roger Addison. "Premack Principle". Westinghouse Learning Corp.,
! New Mexico, 1964.
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Systematic Formulation or Reinforcement Theory States:

First, for the student, there are the rewards attendant upon

moving ahead, unit by unit, up to the course's end. Some

of these are not particularly strong; they vary with the indivi-

dual student in their importance; and they are not peculiar to

our method. For example, there are the rewards that come from

moving into new and sometimes interesting territories; from the

,discovery of new relations between facts and principles, old or

new; and from finding practical applications of laboratory

science. But getting ahead is supported in other ways, less

conventionally, or at least in greater degree than is common

in present-day teaching. It guaratrtees the privilege of at-

tending a lecture, a demonstration, or a movie. It may give al-

most complete assurance of a final a, which may in turn guarantee

the continuance of a scholarship, admittance to some social

group, eligibility to stay in college or engage in sports, or

freedom to do other things at the end of the term. (etting

ahead is also supported, at almost every step, by signs of re-

spect from one's classmates, the approval of one's proctor,

or a work of congratulation from an assistant or the instructor--

all of which are common in the system.37

C.)State Agency Assistance Title III, ESEA, in Columbus, Ohio

Representatives Dr. Working and Bill Phillips were very helpful

in assisting us with information leading to final completion

of the proposal. Their guidance and suggestions in design and

construction of the project improved the work of the proposal.

Many outside books helped us with facts to support our ideas.

D.)What funds are expected to proitide for the individuals or groups

to be srved while the program is in operation.

Pre-Planning Stare 1967 and 1968 - EHOVE Board Financed $8000.00

Develop the program and work with

our teachers

Project director (temporary) Travel, $ 800.00

miscellaneous expenses,

NDEA Title III Equipment $2000.00

'

37Dr. Fred Keller, "Neglected Rewards,in.the Educational.PrOcess"

Arizona State University_1966.
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Working Stage

1. Local monies to provide staff and temporary
director, teachers, equipment, building,
heat, lights, utilities, maintenance &
janitorial service.

2. Independent Resource Center - first year
(Budgeted)

3. Applied for other monies from:
a.) Foundations & Corporations
b.) NDEA Title III
c.) Michigan-Ohio Regional Education Lab
d.) NDEA Title VII
e.) Vocational Act of 1963

$35,000.00

E.) Describe what the funds are expected to provide for the in-
dividuals or groups to be served while the program is in
operation.

The detailed plans for the selected interrelated in-
novations, developed in this initial project are in-
tended to serve as the basis for proposals and appli-
cations for federal, state and private funds for the
establishment and operation of these programs. The

particular guidelines as established in the narrative
portion of the application were an asset in complete
thinking of our total curriculum planning.

It is expected that several of these interrelated pro-
grams may be classified "truely innovative". The

federal money will assist us in planning and putting
into operation many ideas we normally would not be
able to accomplish. Bringing the teachers in August
and on Saturdays during the year for in-service training
on our correlated curriculum will provide a tremendous
advantage for our project. The consultants that we
are able to hire will assist us during August and
through the school year. The consultants will visit
classes and make provisions for continuing evaluation.

F.) The EHOVE Board of Education plans to maintain any equinment
purchases and provide the necessary professional help to con-
tinue our innovations and develoiTnew,programs.
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G.) De§cribe the services and activities related to the proposed
program that have been supported by public funds over the
past three years.

1. The voters of fourteen school districts approved a
$2,900,000. (1.95 mills building and operation) for
a joint vocational school. In September the Ohio State
School Board added to this amount $1,732,536.63 from the
Vocational Act of 1963 monies.

2. The goegraphic area raised in one month $1,100,000. for
two year college, a branch of Bowling Green State Univer-
sity (called Firelands Branch). The Board of Regents
added $1,200,000. to this amount.

3. The Community Action Committee for Erie and Huron County
has received $513,048. for service centers, head start
programs, neighborhood youth corps, and miscellaneous
smaller projects. Many of these persons will benefit
from EHOVE by the programs we will offer. Many of the
buildings and equipment have been "in kind" to be used
by the CAC at their discretion.

4. The EHOVE Board of Education has taken steps to assure
the district that our school is the finest in Ohio. In
1967 it appropriated $4000. for consultant help and has
appropriated $4000. for 1968. The EHOVE Board feels
that $8,000. will provide the necessary professional
personnel to develop a rationale for planning, design-
ing and implementation of our curriculum,

5. The federal monies will be needed for our ambitious
project and will be used to supplement rather than
supplant the financial support already available.
Our district has voted 1.25 mills for five years, be-
ginning 1967 for operation of our school.
The EHOVE Board of Education and administrators will
review and evaluate all Title III programs after three
years of planning, and operating the innovations. If
it were decided to continue the total Title III program,
it would cost a minimal sum because so much equipment,
experience and inservice will have been accumulated
during the previous years of the project.



H. Participation of Non Public School Children

Our application to the State Board of Education for a Joint
Vocational School included an item on accessibility. The state-
ment was for ail schools not participating in the EHOVE district,
to be included in the program. Non-participating students will
be charged a service fee and admitted as long as space is avail-
able to them (both public and non public).

We have one Catholic High School in our district and the admin-
istrators of the diocese and the school are looking forward to
participation by their students who will most likely profit
from the innovations.

The other non public and public school will profit in the follow-
ing ways:

1. They will be on our mailing list and receive copies of
all reports and complete models.

2. They will be invited to visit the school for observation
or to participate in special conferences held by school
officials.

3. They will have the opportunity to use or boTrow our
equipment, under the direction of our project staff.

4. They will continually be on our advisory committees for
suggestions on facilities, equipment and curriculum.

EVALUATION

A.) Modern concepts of evaluation veer sharply from the traditional
idea to judge. Evaluation is seen less now as a judgmental
device than it is as a decision-making device. Since there
are many decisions to 1:0771a777th-F7T7re many kinds of evalua-
tions that must be made. We will be making two kinds of
evaluation, they are:

1. Process Evaluation the collecting of raw data to make
the necessary future decisions rea-
sonable and foolproof.

2. Product Evaluation A solution to a problem is found.
(we know the outcomes on the basis
of the data).

The above studies will be grouped according to iniarmation:
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1. Formative

2. Summative

immediate feedback or on-going evaluation,
carried on while the project is underway.

a final report, designed to measure how ef-
fective the project accomplished its goal.

The project director would utilize the reports of the process
and product evaluation to make a go, no-go, or recycle de-

cision about the project.

The following Paradigm illustrates our design steps:
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#1 A Paradigm Illustrating Evaluation Design38

First Year

EHOVE
Project Operations

1.

Forma
nform

Process
Evaluation

a

Collect
Information

Product
E .aluation

Organization
of Information

2,

Local
State
Federal

ii

daily reports
weekly reports

monthly

Sept. 1968

Dec. 1969
Quarterly

March 1969 Report
Data Goals

Analysis Criteria June 1969
3.

Project Director
Makes Decisiop

4.

1
(Modifi ations)

Implementation
5.

Summative
Information

38
Daniel L. Stufflebeam, "Evaluation Under Title I of ESEA of 1965"
An address at an Evaluation Conference, Michigan State Department
of Education, Detroit, Mich. 1966.
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B.) The evaluation of the multi-purpose project will be
based on the objectives and stated in terms of mea-
surable behaviors and in turn will be reviewed by our
consultants, regional labs and State Department of
Education. The following is a description of the in-
struments to be used in quantitative evaluations:

1. Standardized Tests, Questionaires, conferences,
interviews.

2. Teacher made tests and subjective judgements.
3. Observations of teacher performance.
4. Logs and records kept by staff members.
5. Opinion and attitudes surveys.
6. Statistical records of use, attendance, etc.
7. Judgments by objective consultants.
8. Teacher judgment of student performance.
9. Empirical observation of behavioral phenomena.
10. CCTV to evaluate good teaching.
11. Student reactions.

Process type of Evaluative Criteria will be used as:

Resign
Is the project innovative, using the definition

in the first section?
Are needs identified and priorities established?
Is the project concerned with something important?
Does proposal reflect familiarity with literature?
Are objectives systematically related to procedures

and operation?
Does the overall project "hang together"?

Procedures
Are the procedures for carrying out the project

appropriate for its scope and size?
To what extent, and how, is evaluation planned

for the project?
Area adequate plans included for use of outside

resources, including consultants?

Operation
Is staff adequate to carry on day-to-day activities?
Is budget adequate?
Are facilities adequate?
Is the project being effectively administered?
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ResultF4
-7E71 are likely results (in the proposal stage)?

What are the actual results (in midstream; when
ended)?

Did actual results follow reasonable well the
projected results?

Diffusion
---A-77TFine plans for diffusion outlined in the initial

proposal?
Have plans for diffusion developed as the project

continued?
Do plans for diffusion seem appropriate for the

activity?
If demonstration is appropriate to the project,

is it soundly conceived and executed?

C.) Evaluation will be made on the following types of Innovations.

1. Inquiry

a.) to develop a correlated curriculum developed around
the world of work involving the academic, vocational
and guidance areas.

b.) to develop a systematic plan for developing program
instruction materials in reading and machine trades,
using the Contingency Management System.

2. Invention

a.) to determine how much curricula needs to be modified
so as to function most effectively through larv)
and small group instruction and individualized study.

b.) to present to the local students a guidance program
in occupational opportunities. This will involve
a mobil lab, filmstrip loops, transition to the
vocational school and validity of the multi-factor
criteria selection and placement.

c.) to apply closed circuit television to the training
of dental assistants.

d.) to use the systems approach in special in-service
programs for our teachers.
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3. Demonstration

a.) to provide working models of our innovations to any
educators or lay persons that request the information.

b.) to provide instruction in a wide variety of reading
skills by a communications lab.

c.) to provide team teaching for effective ways of utili-
zing the staff and facilities.

D.) Estimated Costs for Evaluation Purposes

1. Materials and instruments
2. Consultants (1/4 of their work

Ohio University $500. Total
B.G.S.U. 250.
Westinghouse 400.
Miscellaneous 150.

E.) Major Areas to be Evaluated

1. Correlated Curriculum

$.500.00

$1800.0Q

Extensive evaluation reveals far more than the appraisal of
pupil achievement. It involves a ferreting of the strength
and weaknesses of the school program, the community and the
home. This knowledge provides guidance for a course of
action to attain desired goals. The selection of survival
needs, goals, techniques, and methods are all closely deter-
mined by careful evaluation. Evaluation of the learner,
learning experiences and learning situations is constantly
being made throughout all of the instructional steps. We
will attempt to evaluate the correlated curriculum by the

following:
1. Is it vital to the instructional process?
2. Is it continuous?
3. Does it determine what should be taught?
4. Is it a process shared by the pupil, teacher and

community?
5. Does it center about the learner, ;'s achievement, his

needs, and how these needs are to be met?
6. Are the outcomes stated in terms of behavior?

We are looking for the attainment of so-called intangibles such
as cooperative behavior, critical thinking, intellectual
1;ndependence and humility.
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2. Team Teaching, Large & Small Group Instruction and Independent
Study

The four techniques of organizing the students is for potent-
ial improvements in the quality of teaching and what pupils
learn. The following is our approach to evaluating our pro-
gram in reference to the quality of teaching:

a.) Are the purposes of large group instruction being
realized?

b.) Are the materials presented by the teacher readily
available? Are they being used?

c.) Are assignments, the evaluation for the students?
d.) Did the teacher present the information accurately,

and under proper conditions?
e.) What happens to students in independent study?
f.) Are we providing instruction in the independent work

areas? (workrooms, labs, resource centers)
g.) How well are teachers playing their roles in small-

group discussions? (15 or less in each group)
h.) How many times did a teacher raise a question or

problem rather than dominate the discussion?
i.) Did the teacher summarize the discussion for logical

reasonings and understnadings?
j.) What are the "conditions of learning"? Is the teacher

providing quantity and quality type teaching?

The following is our approach to evaluate the quality of
Eail learning.:

a.) Have we helped the student to express himself in small
group discussions?

b.) We are evaluating speaking effectiveness and listening
skills? Are they using the communications lab?

c.) Have we improved the inter-personal relations among
the students? When have you tried the Sociometry?

d.) Has team teaching helped students acquire the essent-
ial facts, concepts, and skills for the particular
subject?

e.) Have we shown students how to use programed materials?
f.) Has the team developed a set of criteria to judge the

effectiveness of individual efforts? Such as perceives
things to do, personalizes learning, exercises self
discipline, makes use of human resources, makes use of
material resources, produces results, etc.

g.) Has the student accumulated a series of judgments and
comments revealing changes in his performance?

h.) Has the staff made judgements on pupil achievements?
Is this judgement based on the teacher's exPerience?

i.) Is their a tally to show positively how the student
improved? (like number of books read)

j.) Has the student increased his writing ability?
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Fred Kerlinger's analysis, and interpretations of simple evaluative
technique§ implies the lack of concern for more complex under-
takings."

3. Close Circuit T.V.

The planning committee of teachers and an expert in teaching by
T.V. will select subject matter, organize content, and determine
teaching techniques and instructional devices. The group will
be interested in knowing how the lessions are beng received,
how they are utilized, and how they can be improved. We will
evaluate CCTV by answering questions on attitudes and functions.
The answers to these questions constitute a practical basis
for judgment and workable criteria for effective evaluation.
The following questions will be asked:

Teacher reactions:
1. Have I created a climate favorable to television?
2. Did I prepare each class properly for intelligent viewing?
3. Did I take the time to clear up misunderstandings,

answer questions and give individual help?
4. Have I made full use of the television lessions by

discussions, participating in activities, making assign-
ments and administering tests?

5. Did the teacher set an improper example by doing clerical
work during the TV period?

6. Did the lesson stimulate further learning activity?

Students Reactions:
1. Was the lesson too difficult or too elementary?
2. Was the pacing of the presentation too fast, too slow,

or just right?
3. Were directions and explanations clear and precise?
4. Did the students participate in the lesson?
5. Did the students evaluate their own mistakes as shown

on the T.V.?

4. Communications Lab

Since the primary objective is to improve reading and communi-
cation skills, the evaluation procedures will measure indivi-
dual progress in improvement of comprehension skills, vocabulary,
reading skills, reading rate and independent study.

A battery of tests will be devised to measure adequately
student progress.

These procedures will include the following:

39Fred Kerlinger . Foundations of Behavorial Research New
York; Holt, Rinehart and Winston, Inc. 19647------
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a.) Before and after testing the standard test instruments
will be.liedt:c."
1. STEP Reading and Writing Test
2. Gilmore Oral Reading Test
3. Gr,...y Oral Reading Test
4. Speed Reading Test

b.) Self Evaluation checking devices such as:
1. Readers inventory (EDL)
2. Work Clue Test (EDL)
3. Reading Versatility Test (EDL)
4. Teacher made tests and evaluation
5. Tape and evaluation of oral reading habits
6. Self evaluation of progress in reading and written

language skills

c.) Subjective judgment of teacher in periodic use of the
project as a teaching instrument.

d.) Can we develop the programed instruction project to
assist in evaluating the independent study?

5. Program Instxuction

The staff will study and make recommendations by evaluating
the following:*

1. Do our teachers have the ability to use the techniqueis?
2. Can we install this technique in our school?

i. What in-service training is needed? When? How? Who?
. How do we test the full implications of the technique?
. What modifications are needed in testing, design and

motivation systems?
6. Can we persuade Ohio State University to sell or rent

their Language Retrieval Unit? If not, maybe they
will give us the set of plans so our electronics class
can build two or three units. This unit is a modifi- -

cation of a teletype unit and only three exists in U.S.

* Westinghouse Learning Corporation will assist in the
research and development stages.

6. Guidance Programs

Our Council of Guidance Counselors are still designing the
evaluation of our guidance area, with the assistance of a
consultant.

The following instruments have already been descussed:

a.) Mobile Unit
1. Have advanced materials been prepared for students

and the staff at the home school?
2. Have parents had a chance to visit and ask ques-

tions about the mobile lab?
.62'
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3. Have schedules been arranged far enough in advance
so the schools, parents and students can plan for it?

4. Do all the schools have provisions for connecting
a 220 volt electrical line to the mobile unit?

5. How many students can be handled by the counselors
in one day?

6. Will the community and consultants get a chance
to observe the counselors working with the students?

7. Can we effectively use the mobile unit after school
hours?

8. What provisions are being made for feedback from
the local administrators and students to EHOVE?

9. Can the Vocational REhabilitation Unit use the bus
for their purposes?

10. Can we have special days at each school, concentrating
all materials in one area? Like Agriculture, Busi-
ness, Home Economics etc.

11. What follow up counseling services will be done the
remainder of the year within each school?

12. Can the mobile unit be used in improving the coun-
selors skills and greater understanding of voca-
tional education?

13. How effectively can we use T.V. tape recordings,
film strip loops, microfilm? These media will be
produced using our local industry, EHOVE staff and
consultants.

14. Is there other media that eventually do a more
complete job?

15. What types of testing should we use in evaluating the
effect of the mobile unit on the students?
(questionnaires, interviews, counselors reaction,
control group approach, value of the G.A.T.B.,
attitude and interests tests, computer evaluation)

16. Are we succeeding when students start saying, they
like this, they don't like that? In other words
are we beginning to change attitude?

17. Can the State Department of Guidance and Testing
utilize the mobile bus unit effectively? For what
purposes?

b.) Transition from a home school to a vocational school.
1. Is there a way to evaluate this problem?
2. How do we overcome "homesickness" or "girl-sickness"?
3. Must we build confidence in the students?
4. Will EHOVE eventually sell themselves?
5. Maybe this area is not a big problem? If so what

are the recommendations?
6. Can the students themselves help us in solving

this problem?
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c.) Validity of multi-factor c-iteria in selection and
placement students
1. Will this procedure be valid 3, 4 or 5 years from

now?
2. Did our tests predict success in the future?
3. How can we set up procedures to get the necessary

information in four or five years?
4. Should we recall all students to EHOVE for a

"Alumi Review Day"? Or should we visit each gradu-
ate or send them a questionnaire?

7. Providing working Models for the Community

a.) The success will be judged on the contribution each
model can make to each school.

b.) Has the models and necessary information been disseminated?
c.) In disseminating the models have we made helpful and

understand friends or critics?
d.) Has Title III accomplished part of its goal by reaching

outside the school and joining the planners from varied
and sundry fields?

e.) 1ill our teachers want to show their models to the com-
munity? That is, maybe thru T.V. tames the community
might get the wrong impression.

f.) Will brochures be made available for all to see what we
are doing?
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DISSEMINATION

iTo insure that significant information desired from the project will be
,disseminated to staff, lay persons, other local, state and federal educa-
litional systems, the following activities are anticipated:

A. Demonstration
1. A visitation program for interested persons to come and see what is

going on. We will conduct two special days per year for demonstrating
our innovations. Other days can be so arranged by an appointment.

Professional Publication
1. A monthly newsletter released from EHOVE will be sent to Ohio Voca-

tional Association, American Vocational Association, State Depart-
ment of Education, Ohio Education, Ohio Education Association for
distribution.

2. The newsletter mill also be sent to all vocational schools in Ohio,
those that have assisted in our project and all other schools inter-
ested in receiving the literature.

0

3. Certain departments of the State Department of Education who are in-
terested in our project--Instructional Materials Department, Depart-
ment of Guidance and Testing, Department of Libraries and Department
of Vocational Education will also be on our mailing list.

4. The newsletter will be part of the distribution to local public and
parochial schools and leaders of the cdmmunity.

. News Media
Articles will be written for newspapers, magazines and radio stations.
We already have had numerous articles pertaining to the proposed pro-
ject.

*,

D. Lecturing and Making Reports at Conventions
1. Our staff will be prepared to spread the work locally about our

activities thsough lecturing. In one year we have made 375 pre-
sentations to small and large groups or clubs.

H 2. We hope to be a part of the program for next year at the Ohio State
Vocational Convention, Ohio State Guidance Counselors meeting, the
State Supervisors meeting and the State Leadership Conference.

II

1.e.ncies,Co-cabsforDist.bution
-ei------Tiews,iii-i-ivivalprojectunits and final reports will be

distributed to:
J. 1. Ohio State Department of Education

2. Michigan-Ohio Regional Lab we are included in their Resource
Bank Coding Scheme for national distribution.

3. Clearinghouse for Educational Research Information (ERIC).
on Vocational Education is Dr. Taylor at Ohio State University.

4. IDEA Materials Dissemination Center

5. Sutherland Education Committee, Sutherland, England
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6. Wiltshire Programmed Learning Unit, Wiltshire, England

. 7. National Society for Programmed Instruction

8. American Society for Training and Development

Audio-Visuals Source of Distribution
1. We will develop our innovations on TV tape and filmstrip loops for

distribution (on a loan basis).

2. We will use the video-tape recorder and filmstrip loops to demon-
strate our innovations. These will be used at conferences and
workshops.

3. Brochures will be printed for distribution explaining our program.
This will be followed by n final report explaining our efforts in
one year.

Colleges and Universities on Our Mailing List

Bowling Green State University
Cornell University
Georgia Institution of Technology
University of Michigan
Buffalo University
Kent State University
Marquette University
University of Minnesota
University of Nebraska
New York University
Ohio State University
Ohio University
University of Pittsburg

University of Rochester
St. Louis University
University of Southern Califprnia
Toledo State University
Temple University
University of Texas
Trenton State College
Tufts University
University of Washington
Western Reserve University
King's College
University of Pennsylvania

H. Miscellaneous Groups on Our Mailing List
1. American Society for Training and Development
2. Hemphill Schools, Los Angeles, California
3. National Association of Secondary Schools
4. National Institute of Education
5. Scholastic Magazines, Inc.
6. National Society for Programmed Instruction
7. Phi Delta Kappan
8. Journal of Teacher Education
9. American Council on Education
10. American Technical Society

The following charts will explain professional personnel qualifications,
experience and training:
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n
d
 
w
r
i
t
e
 
a
l
l
 
r
e
l
e
a
s
e
s
.

6
.
P
r
e
p
a
r
e
s
 
p
e
r
i
o
d
i
c
 
r
e
p
o
r
t
s
 
a
n
d
 
f
i
n
a
l

e
v
a
l
u
a
t
i
o
n
 
f
o
r
 
t
h
e
 
g
o
v
e
r
n
m
e
n
t
.

7
.
P
r
e
p
a
r
e
s
 
f
o
r
 
a
 
c
o
n
t
i
n
u
a
t
i
o
n
 
g
r
a
n
t
 
i
n

M
a
r
c
h
 
1
9
0
0
,
a
n
d
 
1
9
7
0
.

8
.
C
o
o
r
d
i
n
a
t
e
s
 
a
l
l
 
a
c
t
i
v
i
t
i
e
s
 
o
f
 
t
h
e

c
o
n
s
u
l
t
a
n
t
s
.

$
1
3
,
0
0
0
 
.
$
1
2
,
0
0
0
 
t
o

.
1
4
,
0
0
0

2
.
A
s
s
i
s
t
a
n
t

D
i
r
e
c
t
o
r

a
.
M
i
n
i
m
u
m
-
M
a
s
t
e
r
s

T
r
a
i
n
i
n
g
-
a
d
m
i
n
-

i
s
t
r
a
t
i
o
n
 
a
n
d

s
u
p
e
r
v
i
s
i
o
n
.

b
.
S
o
m
e
 
b
a
c
k
g
r
o
u
n
d

i
n
 
i
n
n
o
v
a
t
i
o
n
s

a
n
d
 
r
e
s
e
a
r
c
h
.

c
.
S
k
i
l
l
 
i
n
 
w
o
r
k
-

i
n
g
 
w
i
t
h
 
p
e
o
p
l
e
.

d
.
F
a
m
i
l
i
a
r
i
t
y
 
w
i
t
h

g
o
v
e
r
n
m
e
n
t
 
p
r
o
-

c
e
d
u
r
e
s
.

1
.
C
a
r
r
i
e
s
 
o
u
t
 
d
u
t
i
e
s
 
a
s
 
a
s
s
i
g
n
e
d
 
t
o
 
h
i
m

1
2
,
0
0
0
 
$
1
1
,
0
0
0
 
t
o

b
y
 
t
h
e
 
d
i
r
e
c
t
o
r
.

$
1
3
,
0
0
0

2
.
I
s
 
a
b
l
e
 
t
o
 
t
a
k
e
 
o
v
e
r
 
i
n
 
t
h
e
 
a
b
s
e
n
c
e
 
o
f

t
h
e
 
d
i
r
e
c
t
o
r
.

3
.
M
a
n
a
g
e
s
 
a
l
l
 
s
t
u
d
i
e
s
 
a
n
d
 
p
r
o
v
i
d
e
s
 
a
 
l
i
n

b
e
t
w
e
e
n
 
p
r
o
j
e
c
t
s
.

4
.
A
s
s
i
s
t
s
 
i
n
 
w
r
i
t
i
n
g
 
f
o
r
 
d
i
s
s
e
m
i
n
a
t
i
o
n
.

5
.
T
r
a
n
s
l
a
t
e
s
 
o
b
j
e
c
t
i
v
e
s
 
o
f
 
a
 
p
r
o
g
r
a
m
 
i
n
t
o

o
p
e
r
a
t
i
o
n
a
l
 
t
e
r
m
s
.

6
.
C
o
o
r
d
i
n
a
t
e
s
 
a
l
l
 
a
c
a
d
e
m
i
c
 
f
u
n
c
t
i
o
n
s
.

L
e
n
g
0
 
o
f

S
e
r
v
i
c
e

P
e
r
c
e
n
t

I
n
v
o
l
v
e
m
e
n
t

O
n
e

Y
e
a
r

O
n
e

Y
e
a
r

1
0
0
%

5
0
%

6
7



C
t
_
_
_
J
 
a
=
 
F
-
1

Q
U
A
L
I
F
I
C
A
T
I
O
N
S
 
O
F
 
P
R
O
F
E
S
S
I
O
N
A

P
o
s
i
t
i
o
n
s
 
a
n
d

Q
u
a
l
i
f
i
c
a
t
i
o
n
s

D
e
s
c
r
i
p
t
i
o
n
 
o
f
 
M
a
j
o
r
 
D
u
t
i
e
s

P
E
R
S
O
N
N
E
L

S
a
l
a
r
i
e
s

C
o
m
p
a
r
a
b
l
e

t
o
 
A
r
e
a

L
e
n
g
t
h
 
o
f

P
e
r
c
e
n
t

S
e
r
v
i
c
e
 
I
n
v
o
l
v
e
m
e
n
t

2
.
A
s
s
i
s
t
a
n
t

-
-
D
I
T
6
E
f
o
r
 
c
o
n
t

3
.
V
o
c
a
t
i
o
n
A
l

D
i
r
e
c
t
o
r

a
.
M
i
n
i
m
u
m
A
-
M
a
s
t
e
r

T
r
a
i
n
i
n
g

S
u
p
e
r
v
i
s
i
o
n

.
V
c
J
c
a
t
i
ó
n
a
i
l
.

B
a
c
k
g
r
o
u
n
d

c
.
S
k
i
l
l
 
i
n
 
w
o
r
k
-

i
n
g
 
w
i
t
h
 
p
e
o
p
l
e

d
.
I
n
n
o
v
a
t
i
v
e

m
i
n
d
e
d
.

7
.
D
e
t
e
r
m
i
n
e
s
 
t
h
e
 
:
k
i
n
d
s
 
o
f
 
e
v
i
d
e
n
c
e
 
t
h
a
t

w
i
l
l
 
i
n
d
i
c
a
t
e
 
p
r
o
g
r
e
s
s
.

8
.
S
u
m
m
a
r
i
z
e
s
 
t
h
e
 
d
a
t
a
 
a
n
d
 
d
r
a
w
 
i
n
f
e
r
e
n
c
e
s

9
.
M
a
k
e
s
 
r
e
c
o
m
m
e
n
d
a
t
i
o
n
s
 
o
n
 
a
l
l
 
a
s
p
e
c
t
s

o
f
 
t
h
e
 
p
r
o
j
e
c
t
,

1
.
C
o
o
r
d
i
n
a
t
e
s
 
a
l
l
 
w
o
r
k
 
i
n
 
r
e
l
a
t
i
o
n
 
t
o
 
t
h
e

v
o
c
a
t
i
o
n
a
l
 
a
r
e
a
s
.

2
.
P
r
e
p
a
r
e
s
 
d
a
i
l
y
 
p
r
o
g
r
e
s
s
 
o
f
 
p
r
o
j
e
c
t
s
.

3
.
M
a
i
n
t
a
i
n
s
 
c
l
o
s
e
 
r
e
l
a
t
i
o
n
s
h
i
p
 
w
i
t
h
 
t
h
e

S
t
a
t
e
 
D
e
p
a
r
t
m
e
n
t
 
o
f
 
V
o
c
a
t
i
o
n
a
l

E
d
u
c
a
t
i
o
n
.

4
.
E
n
c
o
u
r
a
g
e
s
 
t
e
a
c
h
e
r
s
,
 
e
s
p
e
c
i
a
l
l
y

w
h
e
n
 
t
h
e
y
 
a
r
e
 
"
l
o
w
"
.

5
.
P
r
e
p
a
r
e
s
 
r
e
p
o
r
t
s
 
o
n
 
p
e
r
i
o
d
i
c
 
e
v
a
l
u
a
-

t
i
o
n
.
 
(
d
e
v
e
l
o
p
s
 
f
e
e
d
b
a
c
k
)

6
.
P
r
e
p
a
r
e
s
 
a
r
t
i
c
l
e
s
 
f
o
r
 
d
i
s
s
e
m
i
n
a
t
i
o
n
.

2
,
0
0
0

$
1
1
,
0
0
0
 
t
o

1
4
,
0
0
0

O
n
e

Y
e
a
r

1
2
:
1
/
2
%

4
.
S
u
p
e
r
v
i
s
o
r
 
o
f

p
u
p
i
l
 
S
e
r
v
i
c
e
s

a
.
M
i
n
i
m
u
m
-
M
a
s
t
e
r
s

i
n
 
C
o
u
n
s
e
l
i
n
g

b
.
S
o
u
n
d
 
b
a
c
k
-

g
r
o
u
n
d
 
i
n
 
n
e
e
d
s

o
f
 
y
o
u
t
h
.

c
.
E
x
p
e
r
i
e
n
c
e
 
i
n

t
e
s
t
i
n
g
 
a
n
d

e
v
a
l
u
a
t
i
o
n
.

d
.
A
b
i
l
i
t
y
 
t
o
 
g
e
t

a
l
o
n
g
 
w
i
t
h

1
.
P
l
a
n
s
,
 
s
u
p
e
r
v
i
s
e
s
 
a
n
d
 
c
o
o
r
d
i
n
a
t
e
s
 
a

$
1
2
,
0
0
0

t
e
s
t
i
n
g
 
p
r
o
g
r
a
m
.

2
.
E
x
e
c
u
t
e
s
 
a
n
 
e
f
f
e
c
t
i
v
e
 
p
r
o
g
r
a
m
 
o
f
 
d
i
a
g
-

n
o
s
i
s
 
a
n
d
 
g
u
i
d
a
n
c
e
.

3
.
S
u
g
g
e
s
t
s
 
a
p
p
r
o
p
r
i
a
t
e
 
m
o
d
i
f
i
c
a
t
i
o
n
 
i
n

t
h
e
 
p
r
o
j
e
c
t
.

4
.
P
r
e
p
a
r
e
s
 
r
e
p
o
r
t
s
 
o
n
 
p
e
r
i
o
d
i
c
 
e
v
a
l
u
a
t
i
o
r
.

5
 
P
r
e
p
a
r
e
s
 
a
r
t
i
c
l
e
s
 
f
o
r
 
d
i
s
s
e
m
i
n
a
t
i
o
n
.

$
1
1
,
0
0
0
 
t
o

1
3
,
0
0
0

O
n
e

Y
e
a
r

2
5
%

6
8



,
=

V
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00
4

PE
N

I
Q
U
A
L
I
F
I
C
A
T
I
O
N
S
 
O
F
 
P
R
O
F
E
S
S
I
O
N
A
L
 
P
E
R
S
O
N
N
E
L

P
o
s
i
t
i
o
n
s
 
a
n
d

Q
u
a
l
i
f
i
c
a
t
i
o
n
s

D
e
s
c
r
i
p
t
i
o
n
 
o
f
 
M
a
j
o
r
 
D
u
t
i
e
s

a
l
a
r
i
e
s

C
o
m
p
a
r
a
b
l
e

L
e
n
g
t
h
 
o
f

t
o
 
A
r
e
a

S
e
r
v
i
c
e

5
.
S
u
p
e
r
v
i
s
o
r
 
o
f

T
r
a
d
e
s
 
a
n
d

I
n
d
u
s
t
r
y

a
.
M
i
n
i
m
u
m
-
W
o
r
k
-

i
n
g
 
t
o
w
a
r
d
s

M
a
s
t
e
r
s
 
T
r
a
i
n
-

i
n
g
-
V
o
c
a
t
i
o
n
a
l

h
.
S
k
i
l
l
 
i
n
 
w
o
r
k
-

i
n
g
 
w
i
t
h
 
p
e
o
p
l
e

c
.
A
b
i
l
i
t
y
 
t
o
 
s
e
t

h
i
s
 
f
i
e
l
d
 
i
n

r
e
l
a
t
i
o
n
 
t
o

o
t
h
e
r
 
f
i
e
l
d
s
.

d
.
I
n
n
o
v
a
t
i
v
e

m
i
n
d
e
d
.

1
.
C
o
o
r
d
i
n
a
t
e
s
 
a
c
t
i
v
i
t
i
e
s
 
i
n
 
t
h
e
 
T
r
a
d
e
s

a
n
d
 
I
n
d
u
s
t
r
i
a
l
 
a
r
e
a
.

2
.
A
s
s
i
s
t
s
 
i
n
 
g
a
t
h
e
r
i
n
g
 
a
l
l
 
d
a
t
a
 
a
n
d

r
e
c
o
r
d
s
.

3
.
K
e
e
p
s
 
a
 
c
l
o
s
e
 
w
a
t
c
h
 
o
n
 
a
l
l
 
a
s
p
e
c
t
s
 
o
f

t
h
e
 
p
r
o
g
r
a
m
.

.
4
.
P
r
e
p
a
r
e
s
 
r
e
p
o
r
t
s
 
o
n
 
p
e
r
i
o
d
i
c
 
e
v
a
l
u
a
t
i
o
n
.

5
.
P
r
e
p
a
r
e
s
 
a
r
t
i
c
l
e
s
 
f
o
r
 
d
i
s
s
e
m
i
n
a
t
i
o
n
.

]
2
,
0
0
0

$
1
1
,
0
0
0
 
t
o

1
3
,
0
0
0

O
n
e

Y
e
a
r

P
e
r
c
e
n
t

I
n
v
o
l
v
e
m
e
n
t

25
%

C
o
n
s
u
l
t
a
n
t
s

D
r
.
 
A
l
b
e
r
t
 
S
h
u
s
t
e
r

D
r
.
 
M
i
l
t
o
n

P
l
o
g
h
o
f
f

D
r
.
 
D
o
n
 
L
e
i
g
h
t
y

D
r
.
 
C
h
a
r
l
e
s
 
H
a
y
d
e
n

A
l
 
W
h
i
t
f
i
e
l
d
 
a
n
d

D
o
n
 
H
o
r
s
e
m
a
n

C
o
o
r
d
i
n
a
t
e
s
 
t
h
e
 
e
f
f
o
r
t
s
 
t
o
w
a
r
d
s
 
c
o
r
r
e
l
a
t
e
d

c
u
r
r
i
c
u
l
u
m

t
e
a
m
 
t
e
a
c
h
i
n
g
.

D
e
v
e
l
o
p
s
 
t
h
e
 
s
o
c
i
a
l
 
s
t
u
d
i
e
s
 
a
r
e
a
 
i
n
v
o
l
v
i
n
g

i
n
d
u
c
t
i
o
n
,
 
c
o
n
c
e
p
t
i
o
n
 
a
n
d

m
ul

ti-
m

ed
ia

a
p
p
r
o
a
c
h
e
s
.

D
e
v
e
l
o
p
s
 
t
h
e
 
E
n
g
l
i
s
h
 
a
r
e
a
 
u
s
i
n
g
 
t
h
e
 
n
e
w

a
p
p
r
o
a
c
h
e
s
 
i
n
 
c
o
r
r
e
l
a
t
e
d
 
s
u
b
j
e
c
t
 
m
a
t
t
e
r
.

D
e
v
e
l
o
p
s
 
a
n
d
 
c
o
o
r
d
i
n
a
t
e
s
 
t
h
e
 
G
u
i
d
a
n
c
e

W
e
s
t
i
n
g
h
o
u
s
e
 
L
e
a
r
n
i
n
g
 
C
o
r
p
o
r
a
t
i
o
n
.

T
h
e
y
 
w
i
l
l
 
c
o
o
r
d
i
n
a
t
e
 
s
y
s
t
e
m
s
 
a
n
d
 
c
o
u
r
s
e

d
e
s
i
g
n
 
i
n
 
C
C
T
V
,
 
f
i
l
m
s
t
r
i
p
 
l
o
o
p
s
,
 
p
r
o
g
r
a
m

i
n
s
t
r
u
c
t
i
o
n
 
a
n
d
 
r
e
s
e
a
r
c
h
.

$
1
0
0
/
d
a

$
1
0
0
/
d
a

$
1
0
0
/
d
a

$
1
0
0
/
d
a
,

$
1
0
0
/
d
a
l

O
n
e

Y
e
a
r

O
n
e

Y
e
a
r

O
n
e

Y
e
a
r

O
n
e
 
Y
e
a
r

O
n
e

Y
e
a
r

1
7
 
d
a
y
s

1
0
 
d
a
y
s

1
0
 
d
a
y
s

1
0
 
d
a
y
s

1
2
 
d
a
y
s

C
o
n
s
u
l
t
a
n
t
s

(
o
t
h
e
r
)

A
s
s
i
s
t
a
n
c
e
 
i
n
 
g
r
o
u
p
 
p
r
o
c
e
s
s
e
s
 
a
n
d
 
V
o
c
a
-

t
i
o
n
a
l
 
E
d
u
c
a
t
i
o
n
.

$
1
0
0
/
d
a

O
n
e

Y
e
a
r

10
 d

ay
s
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EXPERIENCE OF PROFESSIONAL PERSONNEL (EHOVE STAFF)

Persons and
Positions Degrees Qualifications & Experience

Project Director

"Assistant Director

11(aeso temporary
director)

liphil Seker

fl

To be selected if project is
funded.

B .S. - 1954
B .G.S.U.

M.E. - 1955
B .G.S.U.

Post Graduate
B .G.S.0 .

One year - Bowling Green
State University

Four years Science
Perrysburg, Ohio

Six years Science and Ad-
ministration, Maumee Valley
Country Day School
Three years Secondary
Supervisor-Erie County Schoo s

Employment Statu

ocational Director

(to be hired)

B .S.

M.E. Resigned January 1, 1967

upervisor of Pupil
ervices

B.S. 1942
Purdue
M.A. 1962
Ohio State
(guidance)

One year Teacher Agri. &
Biology. Churubusco, Ind.

Nineteen years Teacher
Agri. & Biology, Berlin-Mil
Two years Teacher - Chem.
Phy. Sci. Western Reserv

Three years Director of
Guidance

Supervisor of Trades
itrd Industry

Tweo Boron

B.S. 1961
Kent State

M.E. - Work-
ing towards it

Full time
currently

Supervisor of
Academics and
Special Service

Full time
currently

Director of the
Vocational Scho

Full time
curr9ntly
Supervisor of
Guidance and
Counseling

Two years - Machine Trades
Clearview High
Four years Machine Trades

Alliance High
Five years - Apprenticeship
in Adult Education

Full time
currently

Supervisor of
T & I.

70



EXPERIENCE OF PROFESSIONAL PERSONNEL (CONSULTANTS)

Persons and
-POsitions

neam-Teaching
11Coordinator

. Albert Shuster

bcial Studies

Milton Ploghoft

English

L-J. Donald Leighty

(27idance A Testing

Charles Hayden

Degrees Qualifications & Experience Employment Stat

B. - 1943

ynchburg Col
A.-1946

eabody Col.
Ed.D-1955
Univ. of

Virginia

Teacher, principal and
curriculum director
Lecturer - Albermarle

Part time
financed by the
board. 1967 to

County, Virginia August 1968.
Professor Coordinator of
Curriculum and Instruction,
Center for Educational Re- Part time if
search and Service project is
Ohio University since 1955 funded. 1968-6
Publications Leadership
through Elementary School
Administration and Super-
vision.

The Emerg-
ing Elementary Curriculum.

S. N.W.
Missouri State
M.S.-Drake

Univ.
Ed.D-Uni. of

Nebraska
Post Doctoral
Uni. of Minn.
& Uni. of

Missouri

d D-Toledo
Univ.

B.S.
M.E.
Ph.D.

Psychology
Ohio State

Universit

Twelve years Teacher, Part time fi-
principal, supervisor nanced by the
5 years-Professor-Associate board. 1967-68
Uni. of Nebraska
Director of Center for
International Programs Part time if

Ohio University project is
Administrator-Ohio Univ. funded.
Project-Kano, Nigeria 1968-69

1962-1964
Professor of Educ.-Ohio Uni.

Part time fi-

Information not available nanced by the
at this time board. 1967-68

Part time if
project is
fuhded. 1968-6

Teacher in elementary, high?art time fi-
school, undergraduate, and nanced by the
graduate levels. board. 1967-6
Ferris College-counseling
students contemplating
transfer into Technical &
Vocational Education Visit- Part time if
ing Professor to Ohio State project is
Uni. & Drake University _:funded.
Director of Vocational
Guidance Seminars-B.G.S.U.
Presently-Assistant Profes-
sor B.G.S.U. Also, doing
research in the area of
Educational Occupational

Information
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Westinghouse Learning
trp .

Whitfield

max

Horseman

Li

B.S.-1953
Chem.-More-
house
M.S.-1961 Sci
Union College
M.S.-Industri
al Adm.-
Carnegie-

Mellon Uni
25 semester
hours on
Educational
Psychology-
Atlantic Uni.
& Albany N.Y.

Industrial
Engineering
Iowa State

B.S.-1951
M.S.-Adult

Educ.
1956-Drake

Univ.
Doctoral Pro-
gram in Educa-
tional Communi
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_FACILITIES, EOUIPMENT & MATERIALS

Describe the Location and Nature of Facilities

The EHOVE District consists of schools in Erie2 Huron and
Ottawa Counties in North Central, Ohio, approximately 60 miles
west of Cleveland. The schools in Erie County are: Berlin-Milan,
Huron, Kelleys Island, Margaretta, Perkins and Vermilion; Huron
County are: Monroeville, Norwalk, Norwalk St. Paul, South Central
and Western Reserve; Ottawa County is Danbury. These communities
encompass an area of roughly 640 square miles and a population
of approximately 150,000. The enrollment in public schools is
21,616 (Oct. 1967) and parochial 2200 (952 in high school).
The average per-pupil expenditure is $362.00. The percent of
high school graduates not entering college for a B.S. degree
72% (1967 figures) and the percent of high school dropouts
24% (survey-Aug. 1967). The median family income is $6106.00
(1960 Census). The community is 11% rural, 41% rural non-farm
and 47% urban.

The site is located near the geographic population and transporta-
tion centers, route #250 and the Ohio Turnpike. The farm land
that was purchased is 72.5 acres, of which 30 acres will be
developed for buildings and 42 acres for farming. Water will be
provided by the Erie County Commissioners. The six buildings
total 140,000 square miles, will be built in two phases. Bids

were received and awarded Oct. 25, 1967 for the first phase,
three buildings. They are:

General Trades Weinstein Construction Co. $1,149,40C.00

Plumbing Nova Co., Inc. 244,567.00

Heating & Ventilation Nova Co., Inc. 478,658.00

Electrical Diamond "S" 335.868/.00,
$2,208,493.00

The second phase bids will be received in Jaruary or February of
1968. All buildings other than the greenhouse shall be of con-
struction as follows:

1. Footings of pure reinforced concrete.
2. afFrior walls above grade of concrete masonry units

witl fact brick exterior. Interior walls in finished
areas of plaster on concrete masonry units or plaster on
steel studs.
Floors of concrete slab on ground with temperature
77Eriircing finished with vinyl asbestos tile in some
areas.
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4. Construction in unfinished areas xposed concrete masonry
units.

5. Ceilings where finished are of lay-in acoustic tile.
6. Roof construction of metal deck or precast insulating

concrete sla5g7UPported on steel with rigid insulation
and built-up roofing.

7. Heating using gas for fuel with localized roof mounted
units. Cooling in Commons, Administration, Home Econ-
omics, Cosmetology, Health and Business from roof mounted
package units or room units.

8. Lighting throughout with fluorescent fixtures.

B.) Need for New Equipment and Materials

Schools throughout the country are caught in the midst of a
technological revolution, which is producing a plethora of
gadgetry and hardware. No school can afford to ignore totally
or to purchase indiscriminately such devices which can ultimately
have significant impact on education. Instead, it seems wisest
for certain schools with experience in the use of technology
to undertake pilot studies, and field studies.of such equipment
so that their local district and other schools in the area can
evaluate such devices under field conditions.

This project envisions not the indiscriminate stock-piling
of large quantities of hardware through the use of federal funds
but instead the systematic study and evaluation of ind:vidual
items for such field testing by teachers, students and consultants
which may later be purchased by other school districts. Such
a systematic study, as illustrated in #2 Paradigm, will move
through the following stages:

1. Planning year 1968-69

Program planning with consultants, teachrs, and com-
munity; purchase of materials for study & review by our
team; development of some materials for our use to
evaluate, in-service training of our teachers; develop-
ment of a. system of group processes learning to get
along with; planning of visitations and workshops for our
staff; some hardware items will be purchased to assist in
the developing of the basic objectives of the project
and developing a plan of orientation of students.

2. First-Operational 1969-70 Implementation

Our first full year of operation we will concentrate
on teacher trials of the multi-purpose project and re-
fining the operation as outlined by the results of the
planning year study. In addition, the devices which
teachers have found are successful in handling the soft-
ware programs will be placed in the individual pursuit
areas to determine how effectively they meet the criteria
of ease of operation and durability. 74



3. Second-Operational Year 1970-71 - Final Implementation

As in the preceeding years, experimentation, field
testing and evaluation, is needed to determine what
equipment and materials we can use effectively, how best
to organize the staff and students and what new products
and models are necessary to develop further.

C.) Specific Justification for Individual Items Follows:

1. Communications Laboratory

The software and hardware materials are needed to
develop the needed reading skills, language skills,
speech patterns, and presentations in Social Studies.
We also will experiment with developing programed in-
structional materials for the reading part of the lab.
This will fit in with our individualized study and assist
the facilitation of student usage and to encourage
wider participttion by other departments in developing
individualized materials. Later we will plan to put in
oral access, devices for quick retrieval of information.

2. Mobile Counseling Unit

The mobile unit would improve our effectiveness and
efficiency of our quidance personnel in the FHOVE district
The unit will be used as a central testing area, to pro-
vide career conferences with parents and students, to
provide a packaged center for interpretation, placement
and registration, to further up-grade counselors and
local teachers in vocational education and to be used
in job placement in the senior year.

The film strip loops, programed instructional materials,
T.V. tapes and possible microfilm can be utilized ef-
fectively in the mobile unit. The intent here is to
determine whether such equipment can provide resources
for student use.

3. Closed Circuit T.V.

The importance of the T.V. camera and video tape
recorder is to learn the effective use of this media
in the classroom and lab. We need this equipment to
provide flexibility and to insure a natural instructional
program that can be evaluated effectively. The video
tape recorder will provide us with video tapes that will
be used in our dissemination of the project and final
reports of the multi-purpose proposal.
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Summary

The acquisition and use of multi-media is of crucial
importance to individualized instruction: to limit the
basic requests of equipment would seriously hamper our
enthusiastic and ambitious program.

D.) Give Evidence of Efforts to Use Funds From Other Sources to
Provide Needed Facilities and Equipment

1. The school district is providing new facilities to
incorporate the above equipment such as an independent re-
source center, large group room, built in facilities
for CCTV in the dental lab, facilities built for the
communications lab. Vocational Act of 1963 assisted in
this building project.

2. The school district is providing $35,000.00 for the
independent resource center.

3. Preparation of instructional materials will be built
and financed by the school district. This room is
15' x 40' adjacent to the large group room.

4. We have applied for funds from We:tinghouse Electric
Corporation and will be writing other foundations as
soon as the project is fully written.

5. Will be applying for NDEA Title VII monies.

6. We have applied for NDEA Title III monies - maximum
for joint vocational schools is $2000.00.

7. Have asked Michigan-Ohio Regional Lab for assistance.

The following chart is a budget summary of the three areas. I

have split the cost equally in the academics, guidance and vo-
cational area. This chart is supplementary and can be useful
in arriving at the 4proximate expenditure in each area.
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BUDGET SUMMARY OF THREE AREAS

(Approximate)

CLASSIFICATION EXPENSE CLASSIFICATION
TOTAL

EXPENDITURE ACADEMICS GUIDANCE VOCATIONA

100 Items

Administration Salaries, etc. .1,316, $19,986.92 $6662.30 $6662.31 $6662.31

, 200 Salaries - staff 3 13,500.00 4500.00 4500.00 4500.00

Instruction
Academic teachers 5,655.00 5655.00

Counselors 2,700.00 2700.00

Vocational teachers 6,480.00 6480.00

6 Consultants and 5 6,000.00 2000.00 2000.00 2000.00

Guest lecturers

MATERIALS & SUPPLIES
Tests, books, magazines 3,990.00 1330.00 13341.00 1330.00

communication lab 6 4,107.00 4107.00

TRAVEL 7 '

Teachers 2,019.00 673.00 673.00 673.00

Consultants 1,140.00 380.00 380.00 380.00

OTHER EXPENSES 9

Dissemination, reports
and checks 5,000.00 1666.67 1666.67 1666.66

500

Pupil Transporta-
tion

Bus Driver (Mobile)3 &
Maintenance of Bus

715.00 715.00

600
Operation of Plant Telephones 300.00 100.00 100.00 100.00

800 Teachers 3 5,792.58 1930.86 1930.86 1930.86

Fixed Charges Non-professionals 4 794.50 264.83 264.83 264.84

1230 Mobile Lab 8 06,100.00 26,100.00
Capital Outlay Communications Lab 8 9,102.00 9102.00 . ,

Closed Circuit TV 8 10,393.00 10,393.00

TOTALS $123,775.00 $38,371.66 $49,022.67 $36,380.6
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Ii

D. ASSURANCES FOR INITIAL APPLICATION

THE APPLICANT HEREBY GIVES ASSURANCE TO THE UNITED STATES COMMISSIONER
OF EDUCATION THAT:

1. The applicant has the necessary legal authority to apply for
and receive the proposed grant. (Attach a copy of substan-
tiating document);

2. The activities and services for which assistance is sought
under this Title will be administered by or under the super-
vision of the applicant;

3. In planning the program proposed in the application, there
has been, and in establishing and carrying out that program,
there will be participation of the appropriate cultural and
educational resource(s) of the area to be served;

. Any funds received under this grant shall not be used to sup-
plant funds normally budgeted for the planning of services of
the same type;

. The applicant will comply with Title VI of the Civil Rights
Act of 1964 (P.L. 88-352) and all requirements imposed by or
pusuant to the Regulations of the Departtent of Health, Edu-
cation, and Welfare (45CFR Part 80) issued pursuant to the
title, to the end that no person in the United States shall,
on the ground of race, color, or national origin, be excluded
from participation in, be denied the benefits of, or be other-
wise subjected to discrimination under any program or activity
for which the applicant receives Federaltinancial assistance
from the Department. (The assurance of compliance (HEW 441),
or court order, or desegregation plan previously filed with
the U.S. Office of Education in accordance with the Department
of Health, Education, and Welfare Regulations applies to this
application);

iii

6. 'The project will be operated in compliance with Public Law
89-10 and with Regulations and other policies and administra-
tive issuances by the Commissioner, including submission of
such reports as may be required;

7. Copies of this application have been submitted for review
and recommendation to the State educational agency;

9 0
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8. The filing of this application has been authorized by the
governing body of the applicant, and the undersigned repre-
sentative has been duly authorized to file this application
for and in behalf of said applicant, and otherwise to act
as the authorized representative of the applicant in connec-
tion with this application.

Excerpt of Minutes of the EHOVE Board of Education, EHOVE Joint
Vocational School District:

"The Board of Education of EHOVE Joint Vocational School
District met in regular session on December 13, 1967, at
7:30 p.m. The following members were present: Hileman, Kuns,
Mackiewicz, Ross, Ryder, Siebert, Wonnell.

Dr. Ryder moved, Dr. Siebert seconded the Board authorize
Creighton Ghrist to prepare a formal project application
for a grant under Title III P.L. 89-10 of the Elementary
and Secondary Education Act for demonstrating innovations
in vocational education.
Roll call: Dr. Siebert, yes; Dr. Ryder, yes; Mr. Hileman, yes;
Mr. Kuns, yes; Mrs. Mackiewicz, yes; Mr. Ross, yes;
Mr. Wonnell, yes.

I hereby certify that the foregoing is a true and
' exact excerpt of the official minutes of the Board
of Education of the EHOVE Joint Vocational School
District.

Bette Gies, Clerk

I, Creighton Ghrist , do hereby certify that all of the facts,
figures, and representations made in this application, including all
exhibits and attachments hereto which are hereby made a part of this
application, are true and correct to the best of my knowledge and
belief.

FHOVE Board of Education
DATED December 29, 1967 EHOVE Joint Vocational School District

(Legal name of applicant)

By:
(Signature of authorized representativ

Sunerintendent of EHOVE J.V.S.D.

1

(Representative's title)
NOTARY PUBLIC: Subscribed to before me this

December 29, 1967 Milan Ohio
Date' City State

SIGNATURE OF NOTARY PUBLIC
DATE NOTARY'S COMMISSION EXPIRES

91
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The ERIC Clearinghouse for Vocational and TeChnical Education has deleted

pages from this appendix which are not of a suitable quality to microfiche.
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A040 ot Val 0840 Wirt

GOVERNMENT

Congregg of the littiteb tato
Alouit of iliortstentaiiiMi

illastmatim a.c.
tyres.

.1 CNA P4 MAR11.0 ARO visiwaioas
MAIIC064 04 Ire a cm CPWIT P,meAKI

,olovibm omYTz olw OCIlAteftmaparArf
Isysi:**,uITu Q. PANAMA CASAt.

December 27, 1967

Avixion of Pleas and Supplementary Centers
U. S. Wfice of Zducatioo
400 3ary1 end Xvenue, S. W.
Washington, D. C, 20202

nentlemen:

120 Llare-ot 1.11,4

afi1,30KI nal, C LI )5 1

(:01) 22 14 !

Emu* vv. th", ,Apy
MRS. zsi 4-A

cAllrilucrevt rims
4104 1S ttagsm.c INI,LLAtrua

to P4 Amorfrv aviatt f 51.1114004,1Y

PaNgsy, 1,4 et) tfil_S4707

Ill tura- Vs v.44: LAMA

eV/Mag 5) Ze.a..1572

tle were recently ae7isa4 by Plic Phil Seker, Supervisor
of Medea/co and Special Serrices of the, Vocatikonal Schoo/ Dietittc*
Ict* s MAleme Ohiof iR ply Con,ertAsiontl District, of thoir
project, "Dtwoontrating Xanovtitions in Thocativual ?ducation.

It is my underitendinq that thoy seek a 1968-69 grant In th
swount of $125,000 to toisiv4t in an effort to dtvvelor proeram
to bring about a bett--:. und.-xstandtne, trld MOra involvommt of thtt,
academie to the vocatiwal arm* in tiNt %1rld of woric and common
lif problems.

I bsve not as yet te6 at, opportunity to fully discuss this
-roject, or oblectLwes with 41.1, cort$;tituents; tnd I look forward
to that opportuaity,

Ploese accept thin Letter at thig time as 4m Indication
of ny very real interest iv thii ! tnitlativo on the rart of milen's
vr)estiansl Soboollgotrict,

tr you con give pie any status reptort ©m the their
apptiostlono I would approciate havinq that nformation at your
earlioat convenience. Or, if ybu find thiv ofRicv c;tan be of aAy
assIstancie as you review their tIpplicationt please do not 44sAtate
to be it touch with us.

;

5130m, V

CI e #

rharles A, xiiryttflor

Repramontative t Congmea
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Fwee 410 ) 43,14107$

Pprest,
114,,

1411.144Mmft41447
NIII/011 men et UM
a IIANDWIRT COUNTIES

MRS. ETHEL E. SWAHRECE
304 CESIUM MOT
MORON. OttIfl 444144 Coluntituo

December 1S, 1967
Division of Plans Supplementary Centers
U. S. Office of Education
400 Maryland Avenue, S. W.
Washington, D. C. 20202

Fo Whom it nay concern

Dear Sirs:

CON ;

334=IfleR
FIMARC3
MAX= soceoweirtsa IVIELFAIte.

CUMIN:WI

Pee; MOVE Joint Vocctional School
District

rhis communication to your office Is to place my unqualified
endorsement on file wel.th your office, and the proper persons who will
accept it, endorsing our Federal Proposal.

The Academic-Vocational Curriculum of tweAty-ore programs in
1968-1969, and twenty-five programs in l969-1970 includes thoSe subjects
developed around basic probleMs of life. The instructional program, materiale
and resources fully dellonstrate innovations in Vocational Education relative
to the project. The education and testing program combined with the mobile
unit for guidance and testing, and integrated with the outstanding program
for Instructional development will give to our stutlents a "correlated curric-
ulum" te the world of work and at the same time demonstrate innovations in
tecational Education.

My endorsement of the Federal Proposal is based upon the great
need for tacational education in this Vocational School District. The time
is here wen vocational education must take its place along with higher edu-
cation, and this our Vocational School District has aimed to do, so our young
men and women may be given the opportuAity of traihing through the exemplary
prograns end aorrelated.curriculum, that can on/y be accomplished with the
needed Federal Proposal for Vocational EducatioA.

My deepest thanks for your full consideration for this grant.

Sincerely,

die Wgett
Ethel G. Swanbeck
State Representative



HURON COUNTY
Co..i'f oSE

NORWALK. OHIO

12 Decemter 1q67

Division ot Piero Supplementary Centers
U. S. Office of Education
400 Maryland Avenue, S. W.
Washington* D. C. 20202

Dear Sirst

Education opens many doors--to ALL people. It show them
a way of making an mwar neon of the gmetryctives aids to
good living.

We are mast fortunate in having a very fine vocational
school project - MOWS Wie. Milroy'. Ottawa Counties) and
we coueider it meet worthwhile and a very valuable asset
trt affemanuopportunities for many to gain needed knowledge
and skill

Very truly yours,

o f" 01 1 "

,...voe e:



tit

COL!:3NITTNITY 121PII V:DI ENT CO RPORATION Or OTT kivA, CO 1:11.':TY

PORT CLINTON. (IMO

Port Clinton, Ohio
December 113, 1967

Division of Pions and
Supplementary Centers

D,S. Office of lineation
u00 Marylaa4 Avenue, S.W.
Washington, D. C. 20207

Dear Sir:

This letter is directed to you to solicit your support awl approval of

the "Demonstrating Innovattone in Vocational Ilitication" at WOVE Vocational

School District, Milan, Obis.

This typo of votatiomal trainiel is extremely urgent in this area to

assist the eastern part of Ottawa County in rstovering from the Defense

Department phasing out the Eris Arov Depot sad Sri* Proving Ground opera«.

ions which were complatod on December 31.1 1966.

This organisation was successfvl in purchasing the entire 1,260 acres

and leasing it to Company for operstion and doves/sent,

This &crew: is now known as cha Erie Industrial Park, with soveral

corporationn already in operation and negotiations are underway for more

industrial tenants.

Skilled help in very scarce in this arta and anything that can be done on

your part to expedite vocational training will assist this community in recov .

ering from the closing of tho former depots.

Very truly yours,

COMMUNITY urtammor
CORPORATION OF OTTAWA
COUNTY

40'

1.1m14.4004:0110400.
t. neiserman, President
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CH4L0MEN' C n %/leg

GEORGE W. LAWRV4Cit
omacTom

CHARLESR.FLORY
A3sI$'rLN7 OIREC TOR

HURON COUNTY
PUBLOO WELFARE DEPARTMENT

:v. 0. ocix 364
weliP3WALOE. (7114i10 AtriteGio

!PHONE* cue,,t.t, i!43.7901

Dezeuber 20, 1967

Division of ?& ia4 upplnentary Centers

U. S. Office ot EducatIiIn
)400 Maryland Avemue S. W.
Washington, D, C. 20202

Dear Sirs;

Agt!.4.5AN'

opv*IcEsAT
190 firNEOICI` AVENUE,,'

i<10r1`04AL. OH 10

Wholehlarted svpport, is tereby given ..c3 the proposed

project whereby t%e EHOVE ./otat vozatInnal ScLool District plans

to "Demonstrate Inaovations In Vo.catIoAal raucstioa".

The current nati;mvide tp'nt n voltional

education in an atempt to trai. ttne. rttraib yvattz and advats to

provide them with employahls skills is a o.,o4 atep riarvard in

reducing the motion's wviftre

Si ut e -tly Tours

minor COUSTY WELFARE DEPAtTMENT

,tar oftlec#

leo. w Lavrence
Direc:tor



ERIE-HURON COUNTIES COM 4UNTY ACTION PROGRAM

EZE COUNTY COM House
SANDwrto 0410 SUM
PHO1',41i (419) 6264320

40MID OF TIMM
S. A. ROMSON, ilL, Chignitar
ROBERT FISH, Vioo Chairrns
REV. E C. HOOVER, TilCOMPT

TO WHOM IT MAY CONCEW.'

vcir'v DiRECTO8
a.iltiTtSON E. CCU

Docember 22, 1g1.7

We of tht Ertm.,H,z.r:311 Counties Commumity Action

Commission hava bear in close conrcat with th6 E.H.O.V.E.

program, and tA4 atAff tborso.

In our opinion the vvc-atiollal school und Its

concept of preparing it,s stvedtnts &kill-r1ac ea well

ae academiqally i rial brttV-through for this area

The philosophy of sef-holp and pktsonal motivation is

in couplets harmony wtth the goal.!, :and philosophy of

the Ant1-111T6rty Provemo

The E.H.O.V.E. is a 4trorg ally of the Anti-P

Poverty Program *net a formidible %capon added to

the arsenal to combat the eausit!.ve factors of povarty.

We of the CommunitT Action comaistion vhole

hartedly endorse tho 4fforts ct E,i.O.V.E. and are

proud to be on the name cam *ith T4n of the foresight

and caliber of tha ::turro

ZEC/pb

Sincerely,

tcV--'°"

e
40,

Emerson E4 Colo
Executive Director
Srie-Huron C.A.C.
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11200 SYCAMORE LONE SANDUSKY. Oti/O 44VO
POONE

Docembor l9, 1967

Division of Plans ff Supplementary Centert
U.S. Office of Education
400 Maryland Ave.
Washington, D.C. 20202

Gentlemen:

.(1

As Director of Ericl Regional Plenn;ng Commission I would
personally like to go on oecord as approving tha proposal of
ENOVE Joint Vocationa/ Sc000l to "Demonstrate lnnovationa in
Vocational Education" undar Title Mg P.L. 89-10.

1* would like to compliment the EHOVE staff for their
initiative they have taken to acquire federal funds. They are
indicative of a "strivint for excallence and a willingness to
depart from the old-trodtfen pothe to mediocrity. Their interest
indicates definitly that EHOVE is willing to consider alternatives
to present methods.

This plan demonstratc,s an underLstanding of the. needu of the
creative means for meetincA them; auch innovations will promote
educational growth at varied levels and among diversified groups
of citizens.

HM/j1k

S ncerely, 6'

iweasgr
H. Mahnami
Director
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r

Carvi/
Ogo. StrVolt L.1*Ammet4 tobti
UsAteel St Oat Niphttrueiri

ALfrrove CdOoKellAs. )

COOPE:RATIVg EXTEASION WORK
k4

AaliCULTURE and mow: ECONONCS
Mali Ogg Oer3K)

Coral kibtier4

Nevntik. Okzo 4407

Deamber 18, 1967

Divilion of Plwaa & Suwleiteutary Centera
U. $ . Offlue of 2ducation
40C Maa7land Avcituutt S.W.
Waetht. C eczae

Geni,ktivanx

hcve Inea w;keei to cement regAAdrig the repdAmmul pwo,lect
"Deconstresting innovations in Vocationtl
Vacitional School District for Wuron znd. worminditg
cowIties, called :MOVE, is contidaring this pr*Ject.

As 1 um4aratesid Vram thti projtct outllne, it would wear
that tbig progrora would have Curriculmm that ia
tied t.o common life problem; altraye excela in term of
mtudect interffst, applicatien, and claasrtAlm coordinmtim
with ougject mattom,

fee1 that this project should in given cansiderltioll in
the MOVE ,n1rricultim

Very truly youro,

Act

e-
Jchn K. Wells

/ County Enteng0.on Aozti;
Agriculture

XXV/L

44;
4410c4^C tg,"114111.10Ch IS Gs f

4-14 Clak cub

it.Z)2-52.51
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OFFICE HOURS SiS0 TO 12100
1:00 TO 440

SATURDAY 040 TO 12800

1.0011 Superintendents
ALBERT HOLD, mommouvt8.8.6
JOSEPH HURLEY, waw 8.0N0com
GEORGE N. MC HUMAN SOUTH CENTRAL
ELLIS DUNMEYER, wastanw Naseinvis

Coordinators
IVAN E. GOODRICH, a LAMENT AN SPART.ImE)
HILDA OXLEY. ELEMENTARY
GEORGE F. LINN, JR.,SECONDART
S. S. CAMERON. won't axpaRlaNct

Psychologist
HARRIETTE MCNEMAR

Speech Therapists
PATRICIA FREDERICK
MARY ANN BARTHOLOMEW

EDUCATION...DEMOCRACY'S SAFEGUARD

Huron County

Department of Education

RALPH R. BROWN, Sepetieteedent

190 Benedict Aimee

P. 0. BOX 29

NORWALK, OHIO

44157

December 12, 1967

Superintendent Creighton Ghrist
EHOVE Vocational School District
Milan, Ohio 44.146

Dear Mr. Ghrist:

tautpsows NUMBER
1182.01112

Casty Board of Education

RICHARD D. KEEFER, PRESIDENT
R. D. WILLARD

JOHN F. STAPLES, VICE PRESIDENT
R. D. S. NEW LONDON
HAROLD HEYMAN

R. D. a. MONROEVILLE
LOVELL U. H1LEMAN
R. D. 1, NEW LONDON
RICHARD S. ROSS
R. 12. WAKEMAN

ALBERT PEEBLES, NORWALK
ATTENDANCE OFFICER

ANNA C. JONES, NORWALK
CHARLOTTE GOTT, NORWALK

SECRETARIES

The full support of this office is hereby extended in behalf of the pro-
posed project entitled "Demonstrating Innovations in Vocational Edu-
cation".

As you know, I have spent much time and energy in the past five years
in the planning and activities that resulted in the creation of the EHOVE
Vocational District.

The proposed project should be extremely valuable to the boys and girls
in the 13'school districts participating in the joint vocational district
and to other vocational districts of Ohio.

RRB:aj

Sincerely yours,
-

Ralph R. Brown
County Superintendent



OHIO

ERIE COUNTY PIALIC SCHOOL SYSTEM
BERLIN-MILAN, KCL-1.-EY8 ISLAND. MARGIARE-TTA. PERKINS. VERMILION

IBOARD OF EDUCATION

tn. ouvER T. BURNHAM
besides/
53 West Main Street
Berlin Heights

DR. VIRGIL I. SIEBERT
Vice President

1
69 Pottage Drive lagoons
Veniabon

LI

MR ALTO W MILLER
S. IL Milan

MR. THEODORE KUNS
R. R. I. Caetalla

MRS. S. R. FURRY
419 Marshall Avenue
Scmdusky

STAFF

DR. W. E. WEAGLY
Superintendent ot Schools

MRS. PAULINE WALLACE
Elementary Coordinator.
Supervisor, Gsades K-2

MISS JANET GOnWALD
Supervisor. Grades 3-5

[I MR. ?MILE R. ARNDT
__, Supervisor. Junior High

and Middle Schools

MR. MAX B. FRIEND
Supervisor, High Schools

MRS. GERTRUDE B. ANTIS
Admin. Secretory

MISS SANDRA L. SIBERT
Clerk-Typist
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OFFICE OF SUPERINTENDENT ERIE COUNTY OFFICE BUILDING
TELEPHONE 419 E2g-9440, EXT. 247 1200 SYCAMORE LINE

SANDUSKY, OHIO 44870

December 1,9, 1.967

Division of Plans and Supplementary Centers
U. S. Office of Education
400 Maryland Avenue, S. W.
Washington, D. C. 20202

Gentlemen,

The following resolution was unanimously adopted by the Erie
County Board of Education at a regular meeting held on Mon-
day December 4. 8 , 1967.

V-,cational Education involving
joint vocatic-nai sch.-,::,1 districts is in its infancy in the
State of 01-.,io and needs all the encouragement and
direction that it ,-;.an secure: and ,

WT-11-:HEAS dem.r)nstratinr worthwhile in-
novations throh ,.;(emplcary programs would serve
these needs. r. , ther fcr,1,

BE IT RESOL VED that the Erie County
Board of Education fully endorse the EHOVE Board

f

in Vocational Education" .

Sincerely,

c-Therk, Erie County Bo
of Education

,,-...,Or T I10.,' r,r^. 731,,,,JORL,.-1ar-



SANDUStrit PrBIJC SCHOOLS
onial C4e SUPERNIENDEM

Sastitinhp, OW, OM,

December 214 1967

To %%Dm It May Concern:

Thti Sandusky City Scrioo160 having been briefed on
the nature of the proposal, "Damonstrating innovationis
in Vocational Education'', as oresented by the MOVE
remsentatives, find it to have merit. Should the re-
sults of their study to implement irmovative procedures
be as fruitful as expected, we shall be pleased to employ
them to the extent that they are pertthent to our compre-
hensive high schoo/ curriculum.

On the basis of this promise, we are lendinci our support
of endorsement of the proposal A n d request for a Federal
Grant.

Wedlace C. Glenwright
WCG-am 3',Iperintendeni of Sohoois

art. .aar- oaa., foga a --aa raaaahataaaaatva-aaaParaaralliMA.a.



NC1PWALK nrrf g2HLIC9.. minTP!MT
83C/arlti) cout:ATIow

19-21 NORTH HESTER

L? 19E7

EHOVE Vocational School
Front and Center Street
Milan, Ohio 44846

Gentlemen:

I have reviewed thc with he project en-

titled "Demonstrating 3. Education. "

think it has a greet fie:711 C ike to endorse the

project without reservat or-

v,)u.ro.

r r
4...2otao

,

AVG:rn

NORWALK, OHIO
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LT= MATHEW, Pres.
RICHARD WOLF

OAMEI OF EDUCATION

L DAR& Clerk
IL JAMES CHAPMAN

WILLIAM RENEW= V.
W. W. VAN NATTA

PORT CUNTON CITY SCHOOLS
B. R. CORTHELL. Superintendent

481 POrtsir Drtve

parr CLINTON. OHIO 43452

kto.

December 15. 1967

Division of Plans and Supplementary Centers
U. S. Office of Education
400 Peryland Avenue, S. W.
Washington, D. C. 20202

Dear Sirs:

We have examined the proposed project "Demonstrating
innovation's in Vocational Education" as presented by the
EHOVE Vocational School District and wish to give it our
endorsement.

We feel that this is a timely project and something
that is needed in this entire area. There is no doubt but
what our school system can benefit greatly from the center
as we try to improve our vocational programs.

BHC: lb

Very truly yours,

rtlir CLI!7

?-/ at-Oe?
A. H. rorthell
Superintendent



Mr. Marion Waits
flifh School Principal

Phone: 465-2531

Man/1~4e 2aca1 Scitooht
101 West Street Monroevilk, Ohio 44847

Albert H. Holt), Sufierinteredrnt
Phone: 465-2531

8 nic. 1967

Supt. J.C. Ghrist
EHOVE
Front ard Cs-n*-.er St.

Milan, 44846

Dear Mr. ';'7rist:

Delbert South
Grath. Scheel Priscipel

Phone: 465-4421

P1eage i,se .at Cie nonroovi. School.

.nis:ration anc staff a7t. th favor

of :ct-: .hl:niavaLivc proce-

dvx,,s

arc s-_:cces3f:11 in acrIerLni-7 necessary

'cera 7uri, n enab,e fyou lalrc' ts project.

Sincerely,

"1/4?

A.H. Holb
Local ',LT3r.



' ,

NEW LONDON LOCAL BOARD OF EDUCATiON
1 H EAST MAIN ST.

NEW LONDON, OHIO 44851
Phone 929-2611

Joseph E Hurley, Superintendent

December 14? 1967

Mr. Phil Seeker
EHOVE Joint Vocational School
Front and Center Sts.
Milan, Ohio 44646

Dear Mr. Seeker:

The proposal of demonstrating irmovzti%Jns ln vocational
education seems to he a proqratii that wold ba worthwhile to
all students in the EROVE Delnstl:ation of these
innovations would have dict 't4.ri education of
our students

This projectf while azly cf ue to undertake
alon90 could be done jointly, wt th- students deriving the
benefits.

We are in full accord with thc, rryposal and will do aU. we
can to support t'lis program.

JEN:ba

0.4.nt..erey

josepn E. HurlsT
Superintendent
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LL

00ARD OP EDUCATION

N. WILLIAM WAN 011
PosartiN

NOSANT P. PORTER
vocasousesas.

MN& WART D. CHAIN/AN
duromAreammoase

JONN MOO
DAVID J. LIMON

AIM C. OESINIAN

PUBLIC SCHOOLS

t.,

11

. C. 1111RAITPIWAITI
Inamve News

DANBURY TOWNSHIP PUBLIC SCHOOLS
DANBURY TOWNSHIP LOCAL SCHOOL DISTRICT

Mr. Creighton Mrist,
Supt. E. IL O. V. E.
Front f. Center Sts.
Milan, Ohio

Dear Mr, hrist

1800 Route Its
Lakeside, Ohio 43443

Dec. ft, 1967.

rqe ho,)e the s... ;-1 . O. V. 5 chno1 nistrict will be able
to take part in tne ieceral proposal Ln derralstratIng Inovations
in vocational educaticn. We feel this will be an important phase
of E. H. 0. V. L.vs function a-id want to voice our opinion that
all effort sh,:uld he made to take part in

GCB/rth

Ver' tru].' ,

G. C. Braithwaite, Supt.
Danturv MID, School,
1803 Route 163,
Lak es i de , Oh i o 431440



u.I6, :

, 7 . -.Ors $ 04

December 290 67

DiviSion of Flans and Supplementary Center
U.S. Office ofladucation
400 Mayyland Ave., S.E.
Washington, D.C. 20202

Gentlemen:

I have sen the proposed pleas for Demonstrating Innovations
in Vocational Bducation %hat will, hopefully, S. possible under
Title III, P.D. 89-10. We understand that these innovations
will benefit the students of MOVE and successful noditis can be
presented to us for our use. The opportunities that such in-
novations can provide are not only great in thenselves, but
it will prevent slot of reduplication of effort.and provide a
much larger source of teaching naterials and equipnent than any
of the individual schools could amass.

ifis heartily endorse this plan seei,ng in it an opportunity
for students and a challenge to educators in our district.

0.4

4

Siimerely 'yours,

. , t e

4. B. Thee,. Kittle-



WESTRN RESERVE LOCAL sa4007.3
WAKEMAN, 04110 44469

Prooma a$0-5033
AMU. r.41101

Dec:limber 15, 1,67

1116. Creighton Witt, &Wt.
ZHOU Vocational 3shoola
Want Ohio

tiosa tire (thrift,

.
I ea whole-hosrtedly in support of ISUOTA ss.nd would urge the

adminiztration to seek Podercl Funds tzir the Program Titles,

mlNimonstrating Innovations I. Vocational TialuWacit.°

It the jeintiare magi as4vaplish an.17 half of ne purpose as
described im the brovhcre datod 12/67 it will have far reaching

effocto, Tto prtsram has merit and only thromh implementation and

evaluation ma ite evactess be dAcrainod.

TFD/mb

in aercar Yafar *
. .())

nu. Dungrer
Slap a-Intel:admit



M. . MU'
SUr(PINTENOSN1 Or
PUBLIC INSTRUCTION

STATE OF OHIO
DEPARTMENT OF EDUCATION

Couniceus
December 27y 1967

Division of Plans and Supplementary Centers
U. S. Office of Education
400 Maryland Avenue, S.W.
Washington, D. 20202

Dear Sir:

Olvt*it* *ir

OUIRANCII *NO TWINS

NORTNRIST St.*0.

COLUISSUS, ONIO **Itt
P*001 *S9-4510

JONN C. 004ZRS
OINICTO0

I have recently become familiar with the basic purpose of the proposed
project "Demonstrating Innovations in Vocational Education" and would like
to express in this letter my endorsement and recommendation for your con-
ideration for approval and funding.

The rapid growth in vocational education, especially in the develop
ment of more specialized programs, in Ohio as elsewhere, highlights the
need for a demonstration project with the goal of adoptjng new organiza-
tional and instructional innovations in education to practice in vocational
education. Strenuous leadership is needed to bridge the unfortunate gap
between so-called "academic" and "vocational" education comlon in present
day school organization and practice. This leadership must help identify
and develop a broader and more basic ratioaale for unity -- a rationale
which includes clarifying and expounding such concepte as "career develop-
ment" and recognizing in practice the vocational signie'icance of the total
range of educational and life experiences, and further include as a definite
educational objective providing students with experiences that will help
them develop greater competency in formulating personal life goals and making
relevant vocational chcices.

A recommendation I have relating to the objectives in developing the
Correlated Curriculum would be to give attention to the formulation of a
perspective in which innovations are regarded as means. The effective
utilization of any innovation is determined by how well zonceived and
defined the goal. The real challenge, therafore, is to ettempt to state
and continually restate in more manageable, understandable, and relevant
language a syatam ef thinking and values that describe more definitely what
we are working for in terms of growth, both in ourselves end in students,
toward becoming human beings with various vecational competencies.

It is my opinion that the project staff possesses the :.equisite personal
competency, energy, and concern necessary to make a contriJnation in improving
the general quality of education in the svhool districts served as well as
developing the corresponding teinking and values supporting this venture
that would enable them to share extensiveLy iew understandius'about student
growth and development.

Sincerely yours,

Aleart, eff

letlter W, Adams

issistaat State
Neasurew.e.ltt and

Supervisor
Evalue:ion Services



Westinghouse 1._e.arrOno Corporation

December 19, 1967

Mr ., J. Creighton Ghrie, Superintv.de,ri
UHOVIE Vocational Schod District
F ont md Center Street
Milati, Ohio 44846

Dear Mr, Ghrist:

Since. the Wtstingbotsse rir Corortvk'p k% svir.g. i n an educotionoi con-sultont to the EHOVE Schoo: we. 'lc ve !ridgttr_q 4hr2 li)-1VE proiect to be in-
nowsltiv?, in approach and sstaffee cxcj roc erorne n econdary
f.-6.i,cat ion . W cre of the opn,-,. thct "4f you k suride. the results obtained
should havt c.ai i levs:,150-to kc

The We.stinghovse Lemiing Corptre'ion apprez.-7cries t oppo-tunity to serve as educa-
tional consuN'ants. to EHOVE, and we t.44sh yw one yo ir skIff mu& success in this effort.

JAJ:cf

Sol General Manager
Commercia; and InclusiTiai Dion

Union Bank SuiV.iing, Suite 1401-2, 305 Fourth Avenue. Pittsbulgh, Pennsylvamia '13222
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. Deoember.18, 1967

Kr, Phil Seker
Supervisor a Avadv1144 ti Special Servi6ss
MOTS Vocational School District
Milan* Ohio

Dear Mr. 3olte1.!

It is with great plesoure arid enthusiasm
that I wiah to express mv personal endorsement of
your project . *Demonstrating Innovations in
Vocational litteatioA0°

feel that your dooicion to corrdlate the
..rarrioas academic and vocational areas of lift
into oas mocningful program is definite:4,r 4 n
in the richt dirmotioa, I also applemd your Olan.
to use all the modern vietal *idm and cc:an/414
natarials available to better propsre our vocttionalky
oriented youth for tint affective livese

; Ii *1114
t A.I.ELLNt i 1

As a msmbar of this community I wi;ch yo4 ell
the success possible in yver important projecti,
and you may fool free to use sly portion af thls
letter to onxess gy evpport ef the EHOVS pro,5,00t.

Very tray yoarev

Laorenco J. Russell
curator

%
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EDUCATIONAL INSTITIVONS

SAND:MET ACADEMIC CrLICYIS
1Abrn 14a11.104, 01-9:4TOP.

1031 KAM AVENUE
SANDI/MY, Oslo 4070

'WONG GREEN STATE UmvEturrY

BOWLING GREEN, OHIO
43402

December 21, 1967

Division of Plans and Supplementary Centers
U. S. Office of Iducation
400 Wary:i.ame kwurieci,
Washington, O. D. 20202

Gentlemea:

AlzrA CODE 419
TELEPHONE 625-03090

We have had an o?portunity to review e project of theEHOVE Vocational Sanool D:latic.c entitled "Demonstrating
Innovations in Vocations'i. Educat:Ion." It is our understand-
ing that EROVE will be submizt!.ng this project to you forapproval.

As the result of our revies o the project, we arepleased to report that we can recoNmend it for your favor-able consideration, There appears to be a need for such aproject and ye are confident that it will fill a real needthat exists in area schools.

We hae oHered our lssistaDee to representatives of.EHOVE in the event such a,isistance may be deaired. We lookforward to approval of tivj project and to its implementationby the vocAtionel school district.

JIAMcB/mo

Very truly yours,

;4vfiift2imum.0
J. U. McBride



%. IV TIMEX

SUPERINTENDENT OF
P!.BLIC INSTRUCTION

STATE OF OHIO
DEPARTMENT OF EDUCATION

COLUMBUS

December 149 1967

Division of Plans and
Supplementary Centers

U. S. Office of Education
400 Washington Ave., S.W.
Washington, O. C. 20202

Gentlemen:

DIVISION OF
UIDANCE AND USTING

TS, MOATMAEST stoop.

COLUNOUi, 01410 321,
FNONE 400.4,110

.7014M O. ODGERS
DIRECTOR

I am taking this opportunity to call to your attention
my endorsement of the proposed curriculum project initiated
by the EHOVE Joint Vocational School District, Milan: Ohio.

As Coordinator,of Vocational Guidance for Ohio, I have
had numerous opportunities to observe vocational education
programs in operation) In those communities where there is
a tradition of vocational education/ as well as those com-
munities which are now about to enter into vocational educe*
tion programs, there seems to meg to be a need for consider-
able curriculum innovation and adjastment. Too often we in
education assume that two or more educational systems can
function side by side in the same institution with little or
no interaction and spill-over. The EHOVE proposal, with
its theme of "Correlated Curriculum to the World of Work",
promises to pioneer the way to rete*ant curriculum changes

joint vcIrcatikil school astrict. Ilesig is an oppor-
tunity to 'help stddents to achieve vocational competence as
well as occupational competence.

/ do hope you give the MOVE proposal your approval and
I also urge that it be acted upon in the near future.

DjS/amr

Sincerely,

(.; e'Atidt1/4"

Dermot J. Schnack
coordin?Ator
Vocational Gui6ance



BOWLING GILEEN STATE UNIVERSITY

BovitANG GREM OM43
43402

DEPARTMEN? O Mc ArioN

Mr. Phil Seker
EHOVE JVS
Front and Center
Milan, Ohio

Dear Mr. Seker,

Dece.nber 8, 1967

have carefully read the mat-erials you sent me concer:Ling
the research you are planning at the EHOVE Joint Vocational
School. The research you are attempting is greatly needed and
your initial works show much thought and promise I would be
pleased to help you in any way I can.

CH:cp

Char'les Hayden, Ph.iir.
3t3U Hanna Hall



PAROCH I AL
MUM el vows

SUPERINTENDENT OF CATHOLIC SCHOOLS
46 V DAtAVAJW, AVIDAIV

IMMO, CHO OM

December 21,, 19,7

Division of Plans t Supplementary Centers

U.S. Office of 'Education
400 Maryland Avenue
Washington, D.C. 20202

To Whom It May Concern :

Recently this office received a request
from Phil Seker, Supervisor of Academics & Special Services,
of 'Move Vocational School District, Yilan Ohio for an ecr-
dorsement of a Federal Project titled "Demonstrating Innovations
in Vocational Education". I would be Interested in this project
particularly since we have students at St. Paul's Catholic High
School in NorwAlk, Ohio who would'very likely benefit by this
program if it receives federal aoproval. The schema of acoivities
being planned under this program iodicates that the program would
enjoy valuable assistance from universities and other professional
agencies in a three state area. A]though the outline is quite .

sketchy at present, it gives promise of developing into slmetLing
worthwhile for the st4dents of thq edlioational school district.

Sincerely you'll,

Rt. Rev. N.M. Shumaker
Superintendent of `"atholic Schools
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ass CAM AMINO* taueposaittl-tilav
Csw-1.1 g:tt

The ChrunkleasTel MUM
"Thle FAMILY WRINSINEPER"

MAMIAUMMO MT

cats Lorain email/ trtntitiv t
le" cum 440.14

*OWN SPIV 60 Iste MICK CROW .'tt

December 154 lW

Division of Plane & Supplementary Centers
U.S. office of Education
400 Maryland Ave.,
Waskiagteao D.C. 20202

Gentlemen:

I an writing to express atolehearted endersemeni of tn.
smiting program proposed by the BRIM Vocational Solli
District to demonstrate innovations in vocational oducatioae

This new joint vocational school headquartered ia Milan9
Ohiet-alrsady is beginning to fulfill a longtime need in
th communities which it servos, Its directors are dis-
playing the sort of practical vision which will asstre
needful long range planning and fu1fi1iment0

°their successes to date sad their approach to tle future'
make us confide t that any tgxpnyer fmnds entrusted te
tben will be well spent,

s-

ftroSice

Sincerely remrs

41/4/141
Mobert C4 Barton

ter
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STUDENT VOCATIONAL SURVEY RE:CULTS cirTOOL EPOvE J V S.D11. tlIt

500
A. Vocational Training 294 206 17.6

493

85 F'.!

B. Vocational TraininR and College Plans 235 208

C. Voc. Tr. and Non-College Educ. Plans 410 440

D. College 356 465 761

E. Educ. and Tr. Othpr than Collega 52 91 143

F. UndecidPd or No Course Preference 59 40 92 3.2
Total 1449 1390 2839 100.0

Vocational Course Selection

1. Bookkeeping and accounting

2. General Clerical
3. Stenographic
4. Data Processing
5. Retail
6. Wholesale
a Service Establishnents
8. Child Care
1. Food Service

10. Clothing Service
11. NursinR and Rest Home A:de
12. Homemaker's Assistant
13. Production Agriculture
14. Agriculture Equipment and Mechanics
15. Agriculture Business and Service

16. Production Horticulture
17. Produce Processinrs and Marketing

18. Gr,nhouse Operation
iq Florisirv
20. Landscaping and Nursery
21, Turf Management

Gardpn C,ntPr Operations
23% Auto Mechanics
24. Auto body and F,,ndPa- rppair

Beauty operator (cosmetology)OP,

Building Maintenance Mechanic
Carpent,ar

Commercial Art
Commercial Cooking and Baking
Drnta.1 Assistant
Diesel Engine Mechanic
Draftsman
Electrician
Farm Service
Furniture Upholstery and r-:=pair

Industrial Laboratory Assistant

Machin-rv MRin+c-nancf, ard ServicY, Mrchanics

Medica:!. Laboreory Assistant
NIIrse Aido and Prac:Iical Nursino

2r.

27.

28.

29.

31.

32u

3.
n:
..)4

-0

J CT

40.

41.

42.

43.

44.
45.

47.

PriaitinR
-3frigeration and Heatin ':,)ervice

Radio and Television
Laundr,ring and drr.ssmaking
UMity and-Appliance Mechanic
WpldinR and Sher.tmatal

Othr-r
r r

lsi Choice 2nd.
cnoice

C I T

17 72 83

53 10 63 77
91 11 102 66

42 25 67 42
7 10 17 17

2 5 7 17

3 7 10 16

124 5 129 164
nr,
C_, 12 37 35

r.; 9 14 25,

23 1 29 25

9 2 11 45

41 40 81 ..,:.

,-),

19 4 23 24

1 5 C 36

1 7 8 12
2 0 o

e_
Q

1 2 3 13.

8 1 q 38
(--' 3 9 10

3 1 C 6

4 0 4 7

235 26 264 102

38 4 42 128

217 7 224 94

1 1 2 16

71 11 42 42

47 3 50 41

q U 9 24
95 1 26 oa

1 ,..,

ry)
1 23 i.T-7

4-4.. Ji

43 -7
i,f 60 39

44 6 50 kre:..-
0 0 0 6

2 2 2 5

2 8 aJ

15 Ei 21 30
4 5 (1

:J 19

('I
,). 20 16_,

47 8 55 POJu

J.(

1 2
,

3E 14 50 43

13
f,

1 0 1 1

16 1.6 32 58

120 50

RO



STUDENT VOCATIONAL INTEREST SUMMARY
413a4squet-Repttr

The opening phase of the study was the administration of the Student
Vocational Interest Questionnaire to all tenth and eleventh grade students. The
.purpose of the questionnaire was to obtain an estimate of (1) students' plans for
employment or further schooling after high school; (2) vocations which students
think they might like to enter; and (3) the number of students who would have
desired specific vocational courses if they were offered as part of their high
school curriculum.

Preliminary to the administration of the questionnaire, orientation pro-
grams were presented to the students for the purpose of acquainting them with the
specific areas of vocational education and the purpose of the.survey questionnaire.

The questionnaires were administered and tabulated. The results were
compiled to show the distribution of interest in 'vocational education courses and
the educational plans of students by.grade level, local school, and total. The
following table presents the information provided by thea.F7'? students surveyed.

STUDENT VOCATIONAL INTEREST

I. 1,3 students ( indicated interest in vocational education.
a) 500 students ( %) indicated a desire for voca-

ifonal training end have no plans to attend college
or further education after high school.
113, students %) indicated a desire for voca-
tional training and also have plans to attend college.

c) S5-0 students ( %) indicated a desire for voca-
tional training and also have plans for further educ-
ation or training other thancollege.

2. 19,51/ students ( (X) are planning to attend college.
a) 1413;.. students (. 7..9) indicating interest in voca-

tional training, are making college plans.
b) ea/ students ( indicated college plans and

have no desire for vocational training.

3. "93, 'students ( 'V) indicated plans for further education or
training after high school other than college.

a) ap students ( %) indicated a desire for voca-
tional training and also have plans for further educ-
ation or training other than college.

b) 1112n students ( 'X) indicated plans for further
education or training after high school other than
cortege and have no desire for vocational training.

4. /sit students ( were undecided or had no preference for a
particular course of study in high school.

4



ATTENDANCE AND ADMISSION

Regularly _enrolled stude.nts to any high school within the EHOVE

Distriet will be eligible to'attend the vocational school if they

have ac'Aieved junior or senior rank. (Special and 0.W.E. programs

excepted)*

Those pupils applying for one-year programs

(Seniors) must have on record a minimum of the following credits:

a. English 2 units
b. Math - 1 unit
c. Social Studie 1 unit
d. Science - 1 unit
e. Health and Ph7sical Education - 1 unit

Those pupils applying for two-year programs

(Juniors) must have on record a minimum of the following credits:

a. English - 2 units
b. Math 1 unit
c. Science - 1 unit
d. Health and Physical Education - 1 unit

Any academic courses at FHOVE will meet state minimum requirements

and approval of boards of education responsible for course approval.

The home schools whose requirements exceed the State minimum are urged

to.review each student's credit needs to assure meeting graduation

requirements. EHOVE will attempt to accommodate students who are newly

enrolled at their home school and who may have credit def.ciencies.

Regular students who enroll after the 1969-70 school year should

have these minimum credits on record, junior and senior pupils will be

enrolled at EHOVE in partia3 fulfillment of their graduation require-

ments, They will graduate at their home school.

Pupils shall be admitted only to those classes specified for their

grade level to permit earning graduation credit and asure adequate

time to complete their vocational program. (Special and O.W.F. Programs

excepted)

*See item VI Special Programs and Occupational Work Experience

Page 3



PJLICIES FOR GUIDANCE SERVICES

EHOVE pupil personnel staff will co-operate with home school guid-
ance staffs to make all pupils aware of the occupational opportunities
as well as admission criterla and procedures in the areas served by the
EHOVE vocational school. The guidance program will include supplying
riaterials for the required testing progjam, The required EHOVE testing
proram at home schools is intended to be a paTt of the home school's
developmental guidance program which will enable the students to make
their liocational decisions based upon counseling. A student's guidance
records will be returned to the home school upon his graduation or
termination. Regular, special and technical pupils will be assigned
to vocational counselors for individual guidance.

Recommendations and information of principals and counselors of
the home schools will be used by guidance and admissions personnel at
EHOVE in working with pupils at the vocational school,

The guidance department will assist home school administrations
and staffs in any way possible regarding vocational school guidance
and scheduling. Guidance personnel at FHOVE and at the home schools
must be certified for administration and evaluation of the General
Aptitude Test Battery.

The guidance program will include:

1. placement service
2. information service
3. counseling service
4. research and/or curriculum study service.

Guidance testing will be done at EHOVE when adequate data is not
available from the home school or when research programs can benefit
from such testing. .

Registration information, recommended preparatory programs, vo-
cational guidance materials and information shall be made available
by EHOVE to the bome high schools. Suitable awareness programs will be
organized and taken into the home schools in order to assist counse-
lors and administrators that they may approach the vocational school
decision-making through a developmental program. The guidance person-
nel of the EHOVE district will work with the home school staff in the
conduct of orientation programs and reaching guidance objectives.

The recommended preparatory programs shall provide guidelines
for developmental guidance of students at their home high school.
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EHOVE JOINT VOCATIONAL SCHOOL

APPLICATION FOR ADMISSION AND DECLARATION OF VOCATIONAL INTENT
NAME ------
(Please Print) (Lest)

ADORESS

1.1.1111111011. PROGRAM 'I(First)
CHOICES
IN ORDER 3.ni.

INTEREST
a=k.n

(Street or RFD. City. Zip Code)

TELEPHONE ...afealammlo.
(Number Exchange)

--GRADE NEXT YEAR 11th 12th
(Circle One)

PARENT OR GUARDIAN NAME .....NO.MWOOMMAIIIID.M111110000...11.mcmal....ImmeftwamasinememinneValOWIMEINNENN.....1.WWINOINOMMOMM11M

04 IMO (Lett)

STUDENT BIRTH DATE _1..1._ HOME HIGH
(.) (DAY) (YR.).

CAREER OBJECTIVE STATEAIENT: My purposa Is tittionding ENOVE VocatSassai Schosi is

.amm.=msnow1

....r.n.m.ametligatImemeolme...001.17.sesiVs...a. OWIMOMMM.1.00.0rwrOmessW

4111111111101010.

(Studnt) .4100.1reIMININNOINe.

01.1
(Parent or Guardian) -------- 111Inommws.-.00

COUNSELOR'S SECTION

/. Acadeoic prevail elottioas which will satisfy hone :drool graduation require:Dents,

En. III. 1st Soo. ENG. IV - itt Se.. Am. Hist. - 1st Seto. AM. GOVT., AM. STUDIES, HEALTH CreditENG. III - 2n4 Sem Ei4G. IV - 2a,1 Soo. Am. Hist. - 2.4 Sem.
(PLEASE CIRCLE SELECTIONS)

2. Significant physkel limitations

3. Attendance record

4. Arse Teedllif RecerelleSSIGHOS

M.INFOLINIUMNIMOM..1410YOMIMOIO..

EXCELLENT I GOOD

YES I QUESTIONABLE

S Counselor Reconusenslation ..e.~M~Migerail.CIMMunnwOZINT

RIONINSIWOM

famaNta elisilOIMIIIMMO111milMO,

...111.1111=mmlinolinat

11010111111INNIMPIMIIIMaill.mor

6. STANDIE SCORES
(By Aptitr.:es)

111.001.11=11141M.nff aoret

APPROVED FOR
(Progron)

(Counselor)

(Princ ipal)

(EHOVE)

.aa
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EHOVE GUIDANCE PROFILE WORKSHEET

1

,.
D.O.T. SCALE

STANINES

5 LOW 4 BELOW 3 AVERAGE

SL1GHTL
A

2 ABOVE

v ii ABOVE

1 HIGH

8 HIGH ?HIGHES
1 LOWEST 2 LOW

RBEE1.00wW SLIGHTYoyi 5 AVERAGE6

.6
1

zri V

N

S
i

P

a

K
i

F.
6

M
1

-

.,,G.E.D. SCALE
I

PREPARATION

_S.V.P. 0

INTEREST

i

. 2. 3. 4. 5. 16.

Demon-
stration

30 days
Training

30 days to
3 months

3 Mo. to
6 months

6 Mo. To
1 year

1 Year To
2 years

2 Years To
4 years

4 Years To
10 years

Over
10 years

Production Things Business Routine People Prestige Ideas Technical Creative Processe

Itscise Y Opine X Evaluate 0 C1h.ange Fiepetitive 1Pecific 1%,lria gement 50eople otione
7.
Sales

8.
Resourceful

9.
Judgeme

PHYSICAL

DEMANDS

S L M H 2. Climbing 3, Bending 4. Feeling 5. Talking 4 6. Seein

Li

OAP

NUMBER

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 )7 21 22 23 24 25 26 27 28 29, 30 31 32 33 4 35

- OAP MINIMUMS

- SPECIFIC OCCUPATIONAL NORMS MINIMUMS NO. 5-

- D.O.T. AREA NORMS AVERAGES-Page No.

This profile is a composite of OAP-Minimums, 50- Norms and D.O.T. Norms it is based

upon occupational levels indicated by the program objectives and level of instruction

planned and is designed to serve as a counselors guide in helping students make vo-

cational decisions.
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